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INTRODUCTION 
 
This Doctor of Physical Therapy (DPT) Student Manual outlines the mission, philosophy, and goals of the Department of Physical Therapy 
at Franklin Pierce University. The DPT Student Manual also contains policies and procedures that will help you understand your 
responsibilities throughout the program. The DPT Student Manual for students in New Hampshire supplements but does not replace the 
Doctor of Physical Therapy section of the University Catalog. 
 
ACCREDITATION 
 
Franklin Pierce University is accredited by the New England Commission of Higher Education (NECHE), a nongovernmental agency, which 
accredits schools and colleges in New England. The NECHE accreditation applies to the entire institution and its programs. 

The Doctor of Physical Therapy Program was granted accreditation by the Commission on Accreditation in Physical Therapy Education 
(CAPTE) through 2026 in New Hampshire. Inquiries regarding the status of the institution’s accreditation by CAPTE should be directed to: 
CAPTE, 3030 Potomac Ave., Suite 100, Alexandria, VA 22305-3085; telephone: 703-706-3245; 
email: accreditation@apta.org; or website: http://www.capteonline.org. 

Any student enrolled in the Doctor of Physical Therapy Program who has serious concerns about the program's status or functioning may 
make a formal or informal complaint to CAPTE at the above address, with or without notification of the Program director or other College or 
University officials. 

 
PROGRAM MISSION 
The mission of the Doctor of Physical Therapy program is to foster competent, compassionate, and adaptive practitioners who are dedicated to 
enhancing the health and functionality of individuals, empowering them to succeed within their communities in the evolving healthcare 
environment.  

 

mailto:Brookss@franklinpierce.edu
mailto:Mcsorleyo@franklinpierce.edu
mailto:walkerj@franklinpierce.edu
mailto:Bonds@franklinpierce.edu
mailto:Oneilt@franklinpierce.edu
mailto:Childsr@franklinpierce.edu
mailto:Tulipanil@franklinpierce.edu
mailto:Perryj@franklinpierce.edu
mailto:Hallc@franklinpierce.edu
mailto:Waghmare@franklinpierce.edu
http://eraven.franklinpierce.edu/s/fpalerts
http://eraven.franklinpierce.edu/s/fpalerts?url=http%3A%2F%2Fwww.capteonline.org%2F&data=04%7C01%7Czookl%40franklinpierce.edu%7C665648c554024547d31f08d961a0f09d%7C04ab64c7733f4d3988a0cb5c1c5cfe58%7C0%7C0%7C637648166132989153%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=SA4IFdZ4h1cuXsgSTxbh3xgVRLFIakWYZ1Up%2FFLkDvc%3D&reserved=0
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DPT EDUCATIONAL PHILOSOPHY 
 
At Franklin Pierce University Doctor of physical therapy program (DPT-NH), the physical therapy profession is viewed as both a rigorous applied 
science and a transformative art. The faculty’s approach is rooted in essentialism: a commitment to identifying and focusing on the core 
concepts, principles, and skills that are indispensable for exceptional clinical practice. By concentrating on these essentials from the first course 
in anatomy to the final clinical rotations involving direct patient care, the program ensures that every element of the curriculum is purposefully 
designed to cultivate content mastery and precision in practice. This essentialist framework guarantees that the graduate is focused on 
acquiring a clear, evidence-based foundation where a career marked by clinical expertise is built through life-long learning. The student 
embraces the opportunities and challenges ahead with confidence, humility and a commitment to life-long learning 
In a field defined by distinctive scientific advances, the ability to transform current research and conventional content into practice is critical. 
The DPT-NH program values the concept of knowledge translation, converting meaningful scientific insights into practical strategies that directly 
provide and enhance patient care. Through exposure to current research, evidence-based guidelines, and integrated clinical experiences 
dispersed through the curriculum, our students learn how to critically inquire into newly researched data and interventions, synthesize 
information and implement “best practice” treatment approaches with a real time perspective expective within the clinical practice setting.  The 
concept of knowledge translation integrated into the educational framework of the DPT-NH program ensures that our graduates remain at the 
forefront of modern physical therapy, continually adapting their practice growth through the scientific treatment advancements recognized 
through their critical appraisal and inquiry skills. 
An additional concept key to the educational philosophy of the program is that of master adaptive learning.  A variety of teaching methods 
meant to address the adult learner in a professional education process, the student is immersed in practice skills and assessed in a variety of 
ways to foster the mindset necessary to negotiate complex content, change in the perspective of illness and patient progress, and view practice 
challenges as opportunities for growth. The rigor of modern healthcare demands clinicians to be agile, reflective, and continuously evolving. The 
DPT-NH program achieves this by: 

• Encouraging iterative learning models where reflection and feedback are integral. 

• Designing curricula that challenge students to update and refine their clinical reasoning as new evidence emerges. 

• Fostering a culture where adaptability and lifelong learning are valued as much as technical proficiency. 

Master adaptive learning trains our students to navigate the uncertainties and complexities inherent in the healthcare landscape, ensuring 
practitioner resilience is part of the educational process.  

Our educational approach goes beyond the transmission of knowledge; it is about transforming the learner into a reflective practitioner. By 
integrating the concepts of essentialism, knowledge translation, and master adaptive learning, the learning environment fosters questioning and 
introspection. Early clinical experiences, simulation labs, and dynamic in-class discussions challenge our students to continually evaluate their 
assumptions, refine their strategies, and commit to ongoing self-assessment. 

Our program emphasizes interprofessional education where students work alongside diverse healthcare disciplines in unique student projects 
and community-based activities. This collaboration not only hones communication and collective problem-solving skills but also reinforces the 
importance of synthesizing and translating knowledge across professions. 

Recognizing that our graduates will serve diverse populations, the curriculum and student organization provides opportunities for community 
engagement and social responsibility. Service-learning projects, community-based initiatives, and real-world clinical experiences ensure that 
students understand the social determinants of health and the importance of empathetic, patient-centered care.  

This integrative educational philosophy, built upon essentialism, knowledge translation, and master adaptive learning, charts a clear course for 
excellence in practice and perspective. At Franklin Pierce University, the development of students into graduates who possess an adaptive, 
critically thinking mindset necessary to lead and innovate in an ever-evolving healthcare environment. 
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DPT GOALS AND OBJECTIVES 

 

Level  Goal  Objective(s)  

Program  1. Graduate proficient Doctors 
of Physical Therapy, prepared 
to practice in today’s 
healthcare environment  

A. Successful completion of didactic portion of physical therapy program  
  
B. Successful completion of clinical portion of physical therapy program  
  
C. Achieve 85% ultimate pass rate on NPTE  

2.Demonstrate commitment to 
serving the community  

A. Organize and participate in   community service events   

B. Identify community health and wellness needs with wellness-based group 
projects  
  

      

Faculty  1.Demonstrate excellence in 
teaching  

A.  Receive rating of meets expectations per the teaching performance 
standing on the Faculty Annual Review  
  
B. Integrate evidence-based teaching/learning strategies or technologies into 
the curriculum to enhance student understanding and foster critical thinking  
  

2.Promote the visibility and 
advancement of the physical 
therapy profession  

A. Host or participate in community outreach events to educate the public on 
the benefits of physical therapy and promote awareness of the profession  
  
B. Establish partnerships with local healthcare providers and educational 
institutions to develop internship programs and professional development 
opportunities, aiming to increase student and professional engagement in the 
field of physical therapy  
  

      

Student  1. Achieve Clinical 
Competency   
  

A. Develop the clinical skills necessary for assessing and treating diverse 
physical therapy needs, fulfilling both program-specific goals   
  
B. University’s commitment to fostering professional excellence  
  
  

2. Exercise Critical Thinking 
and Independent Judgment 
cultivating autonomous 
practice   
 

A. Cultivate strong critical thinking skills and the ability to make sound, 
autonomous clinical decisions   
B. Collaborate with interprofessional teams, aligning with Franklin Pierce 
University’s emphasis on intellectual growth and the development of 
professional skills.  
  

3. Demonstrate compassionate 
care regardless of 
difference/background 
considering the unique 
characteristics of the 
patient/person  
  

A. Develop the comprehensive practice skills necessary for assessing and 
treating diverse physical therapy needs, while showing empathy, respect, and 
professionalism in all patient interactions, fulfilling both program-specific 
goals    
B. University’s commitment to fostering professional excellence  

      

Alumni  1. Be proficient to practice as 
effective and safe autonomous 
practitioners   

A. Integrate patient values into practice 

B. Become employed as autonomous practitioners in a variety of practice 
settings  
  
C. Integrate current research and clinical expertise  

2.Demonstrate empathetic and 
compassionate practice  

A. Adhere to the APTA Code of Ethics  
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B. Respect and treat each patient as an individual, without regard to gender, 
race, color, sexual orientation or religious affiliation  
  

3. Demonstrate commitment to 
the physical Therapy 
Profession  

A. Promote the profession through self-directed professional development  

B. Advocate for the profession  
  

 
CURRICULUM PLANS 
 
The Doctor of Physical Therapy Program has a dynamic curriculum plan, which is continually being evaluated for its effectiveness in 
educating our students as future physical therapists. Please refer to Appendix A for your class year’s curriculum plan. 
 
Technical Standards and Essential Functions 
 
The Department faculty have outlined the Technical Standards and Essential Functions deemed essential for successful completion of the DPT 
curriculum. These standards represent the essential requirements for admission, academic advancement, and graduation.  

  
The Department acknowledges Section 504 of the 1973 Vocational Rehabilitation Act, and the ADA Amendments Act of 2008 (collectively 
“Disability Laws”) but maintains certain minimum technical and essential standards must be present in the student seeking the DPT degree. 
While state and federal law requires the provision of reasonable accommodations in situations of documented disability, there are disabilities 
that cannot be accommodated based upon professional practice demands. The program does seek to be supportive of individuals who can, 
through reasonable accommodation, meet the core performance standards expected of a physical therapist.  

  
Accommodation is viewed as a means of assisting students with disabilities to meet technical standards and essential functions by providing 
them with equal opportunity to participate in all aspects of a course or clinical experience. Reasonable accommodation is not intended to 
guarantee that students will be successful in meeting the requirements of the course or clinical experience.  

 
To determine if requested accommodations are feasible and reasonable, students should follow the established procedures of the University’s 
Office of Student Accessibility Services (“SAS”) to discuss educational needs and resources. For newly enrolled students, requests should occur 
sixty (60) days before the start of the Program and for matriculating students, this should occur as soon as the need is identified. If reasonable 
accommodations are deemed necessary during the academic term, application to the Office of Student Accessibility Services 
(https://franklinpierce.edu/student-experience/support/academics/ssc/disability.html) must be made by the student in a timely manner. As there 
will be no retroactive accommodation, students are encouraged to request accommodation in a timely fashion. Request for accommodations can 
be accessed via this link (https://franklinpierce.edu/student-experience/support/academics/ssc/accommodations-request.html). 

  
  

The use of trained intermediaries to assist a student in accomplishing the curriculum requirements in the skill areas identified in the Technical 
Standards and Essential Functions document will not be permitted by the Department. Intermediaries, no matter how well trained, are applying 
their own powers of selection and observation, which could affect the student’s judgment and performance. Therefore, no disabilities can be 
reasonably accommodated with an intermediary that provides cognitive support or that supplements clinical, practical and ethical judgment.  

 
Incoming and matriculated students are required to sign the Handbook and additional acknowledgements deemed necessary for standard 
application of policies and procedures. To assist applicants, students, and faculty in screening for deficiencies in meeting the Technical 
Standards and Essential Functions of the Department, the following questions, while not inclusive, serve to highlight pertinent aspects of the 
document:  

  
• Is the student, with or without reasonable accommodations, able to observe demonstrations and fully participate in psychomotor 

laboratory activities?  
  

• Is the student, with or without reasonable accommodations, able to analyze, synthesize, extrapolate, solve problems, and make accurate 
and timely therapeutic judgments?  
  

• Does the student, with or without reasonable accommodations, have sufficient use of the senses and adequate motor and coordination 
skills to monitor and ensure patient safety while performing physical therapy examinations and interventions?  
  

• Can the student, with or without reasonable accommodations, relate to patients and establish sensitive, professional relationships with 
patients and others?  
  

• Can the student, with or without reasonable accommodations, communicate results of a physical therapy examination, or progress made 
with intervention, to patients, colleagues, instructors, and other providers with accuracy, clarity and efficiency?  

https://franklinpierce.edu/student-experience/support/academics/ssc/disability.html
https://franklinpierce.edu/student-experience/support/academics/ssc/accommodations-request.html


   

 

5 
 

  
• Can the student, with or without reasonable accommodations, perform with precise, quick and appropriate actions in emergency 

situations?  
• Can the student, with or without reasonable accommodations, display good judgment and assume responsibility in the assessment and 

treatment of patients?  
  

• Can the student, with or without reasonable accommodations accept constructive feedback and respond by appropriate modifications of 
behavior?  
  

• Can the student, with or without reasonable accommodations, possess the perseverance, diligence, and consistency to complete the 
physical therapy curriculum and enter the independent practice of physical therapy?  
After accommodations have been approved/sanctioned by OSAS, the qualifying student is solely responsible for sending out eligibility 
letters to course instructor each semester. Students will not be accommodated in a course until the eligibility letter is received by the 
course instructor. Students should be advised that didactic and clinical accommodations may vary, and the presence of classroom 
accommodations while at FPU does not guarantee such accommodations will be permitted on the National Physical Therapy 
Examination. 
  

Becoming a physical therapist requires the completion of a professional education program that is both intellectually and physically challenging. 
To successfully complete this program, students must have multiple abilities and skills. These standards serve as the essential requirements for 
admission, academic advancement, and graduation and are grouped into five broad categories:   

 
OBSERVATION 
 
Students must demonstrate strong observational skills across academic and clinical settings. This includes interpreting visual and written 
materials in various formats, observing demonstrations and patient interactions, and recognizing both verbal and nonverbal cues. They must 
identify subtle changes in movement, skin, and anatomical structures, as well as variations in color, temperature, and physiological signs. 
Additionally, students must accurately interpret data from diagnostic tools and recognize environmental hazards to maintain safety for 
themselves and others. 

 
COMMUNICATION 
 
Students must be able to read and communicate at a level that supports both academic success and effective patient care. They must convey 
information clearly and compassionately in oral and written English across diverse settings and populations. Accurate and concise 
documentation, sensitivity to cultural and emotional cues, and the ability to elicit and relay essential information are critical. Additionally, 
students must collaborate effectively as part of an interdisciplinary healthcare team. 

 
SENSORY AND MOTOR COORDINATION AND 
FUNCTION 
 
Students must fully participate in all educational components of the physical therapy curriculum in a timely and safe manner. They must 
accurately observe, and process information using all sensory modalities and perform physical assessments and interventions, including 
palpation, auscultation, and manual techniques, across the lifespan. The ability to lift, transfer, and mobilize patients safely and efficiently, while 
maintaining proper body mechanics, is essential. Students must demonstrate manual dexterity, respond effectively in emergency situations, and 
operate safely in both calm and high-pressure environments. Additionally, they must navigate diverse clinical settings with attention to detail 
and adherence to safety protocols, including universal precautions. 

 
INTELLECTUAL, CONCEPTUAL, INTEGRATIVE 
AND QUANTITATIVE ABILITIES 
 
Students must be able to efficiently synthesize a broad range of knowledge in the basic, clinical, and behavioral sciences as required by faculty 
and accreditation standards. They are expected to quickly comprehend, retain, and apply new information from various sources in both 
academic and clinical environments. Strong analytical and critical reasoning skills are essential for interpreting data, solving problems, and 
developing evidence-based care plans tailored to patient needs. Students must also function effectively in complex, multitasking environments 
while accurately assessing their own performance and recognizing the limits of their knowledge. 
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BEHAVIOR, SOCIAL AND PROFESSIONAL 
ATTRIBUTES 
 
Students are expected to practice in a safe, ethical, and legal manner, adhering to standards set by laws, the University, clinical facilities, and 
professional organizations such as the APTA. They must manage emotionally and physically demanding workloads, maintain their well-being, 
and function effectively under stress. Flexibility, adaptability, and accountability are essential for navigating the uncertainties of clinical practice 
and progressing toward professional growth and lifelong learning. Students must demonstrate professionalism through mature interactions, 
effective communication, and appropriate self-care, while accepting feedback and modifying behavior when needed. A commitment to integrity, 
respect, empathy, and motivation is fundamental in both academic and clinical settings.  
 
A detailed list of the technical standards and essential functions can be found in appendix H 
 
PROFESSIONAL CONDUCT 
Professional Behavior Expectations 
Students are expected to conduct themselves in a professional and ethical manner as described in the American Physical Therapy Association's 
(APTA) Code of Ethics for the Physical Therapist and the Core Values for the Physical Therapist and Physical Therapist Assistant. These 
documents outline the standards of behavior, integrity, and accountability expected of all physical therapy professionals. Modeling these 
behaviors is essential for successful completion of the DPT curriculum and for future professional practice. Please refer to Appendix G for the 
Professional Behavior Grievance process. 
Incidents of unprofessional behavior (e.g., unexcused absences or other violations as described in the APTA Core Values and Code of Ethics) are 
grounds for grade reduction of one-third of a grade or more, dismissal from the course, or dismissal from the program. 
Conduct (language, demeanor, attitude, dress, etc.) unbecoming of a health professional and a student at Franklin Pierce University will not be 
tolerated. Students who behave in an immature or irresponsible manner will be subject to disciplinary action. Unprofessional behavior, whether 
in the classroom, clinical settings, or on social media, may result in charges of professional conduct violations or Code of Conduct violations and 
may be referred to the Academic Program Director or Dean for adjudication. 
The faculty of the DPT program is committed to fostering the principles of adult learning and promoting students’ responsibility as active 
participants in their education. Class participation and attendance are integral to student learning and professional development. Absence from 
class limits engagement and may hinder the development of competencies essential for safe and effective physical therapy practice. Faculty are 
also required to monitor attendance for federal financial aid compliance. 
Faculty will document violations of the dress code and other professional behavior concerns using anecdotal records. These records will be 
reviewed and stored by the Professional Behavior Committee for future reference within the student’s academic file. Consequences may include 
dismissal from class, lab, or patient care activities, and loss of credit for missed time. Upon receiving two anecdotal records, students will be 
required to meet with the Dean of CHNS to address repeated infractions, which may result in more serious disciplinary actions. 
 
CLASSROOM EXPECTATIONS 
 
Professional behavior is expected in the classroom. Students are expected to: 

• submit assignments in a timely manner; 
• wear respectful and appropriate attire to class and lab; 
• use computers/electronics in a manner that promotes a student’s engagement 

and learning; 
• adhere to testing protocols, which include but are not limited to removing smartwatches, clearing testing area of papers, and 

leaving backpacks/course materials outside of the testing area; 
• take responsibility for learning by preparing for class and engaging in class discussions; 
• attend all classes in person unless specified otherwise (see Class Attendance). 

 
CLASS ATTENDANCE 

 
The DPT faculty is committed to developing life-long learners and fostering students’ responsibility for being active participants in their 
education. The faculty view class participation, and therefore attendance, as an integral factor in student learning. For this reason, class 
attendance is mandatory and prompt arrival at each class session (and scheduled clinic session) is required. 

 
Professional behavior includes on time, in-person attendance at all classes and labs. Unexcused absences and/or tardiness are examples of 
unprofessional behavior. Every effort should be made to schedule important medical or personal appointments outside of class time to prevent 
absences. It is not appropriate for students to request time away from class for personal business or recreation. Illness that lasts more than two 
days may require proof of a positive COVID test and/or a doctor’s note. The determination of the need for documentation will be at the 

https://www.apta.org/apta-and-you/leadership-and-governance/policies/code-of-ethics-for-the-physical-therapist
https://www.apta.org/apta-and-you/leadership-and-governance/policies/code-of-ethics-for-the-physical-therapist
https://www.apta.org/apta-and-you/leadership-and-governance/policies/core-values-for-the-physical-therapist-and-physical-therapist-assistant
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discretion of the faculty and/or program director. In the case of illness or emergency, it is the students’ responsibility to contact the instructor 
prior to the start of class. 

 
Permission for an excused absence, a late arrival to, or an early dismissal from class or clinic MUST be requested of the course/clinical 
instructor in a TIMELY fashion and approval is at the discretion of the instructor. Only students who have received advanced permission 
from the course instructor will be permitted to attend class via Zoom. Each instructor, based on course start time, will stipulate what is 
meant by advanced permission. The course instructor may use the zoom waiting room feature and only allow students who have 
obtained permission into the zoom room. Unless stated otherwise by the instructor, the camera must be on when on Zoom. Lab sessions 
will not be offered via Zoom, but students may wish to FaceTime with a classmate to participate in lab. Unexcused absences will be 
documented as unprofessional behavior, put in the student’s permanent file, and reflected in the final grade. 
 
Consequences for repeated incidences of unexcused tardiness and/or absences are as follows: 

 
• Two unexcused absences and/or tardiness within one course will result in a deduction of 5% from the final grade. 
• Three to four unexcused absences and/or tardiness within one course will result in a deduction of 7.5% from the final grade. 
• Five unexcused absences and/or tardiness within one course will result in a deduction of 10% from the final grade and a 

mandatory disciplinary meeting with the Academic Program Director and/or Dean. 
Serious incidents of unprofessional behavior may be grounds for dismissal from the course or dismissal from the program. 

 
ILLNESS OR INJURY EVENT 
 
The Department is committed to assisting students with illness in keeping pace with their academic work during their recovery. In the setting of 
relatively short-term changes in health status wherein classroom participation is disallowed, students are responsible for the missed class 
material to minimize disruption to matriculation. The use of Zoom or Teams may be requested but it is up to the professor of record. If 
temporary physical accommodations are necessary due to a student's inability to perform the essential functions required to meet course 
objectives, documented medical clearance must be submitted to the Office of Student Accessibility Services. Regardless of the contents of the 
medical clearance, all accommodations or modifications will be determined and provided by the institution.  
  
Once accommodations or modifications are established, the student will receive an official letter outlining them. It is the student’s responsibility 
to ensure that each course instructor of record receives a copy of this letter. If the accommodations or modifications extend into the following 
term, the student must provide the same letter to each instructor for that term. 
 
CONFIDENTIALITY 
 
HIPAA regulations require the confidentiality of all health records and the Program strictly adheres to these standards. 

Patients - Patient records are confidential. No patient information may be copied or shared with others except in professional exchanges 
authorized by a supervising therapist. The disclosure of patient information without authorization will result in disciplinary action. 

Students - Student records are confidential and not shared without the student's consent. 
 
DRESS 
 
All students are expected to dress appropriately for class and lab sessions. Students who fail to be properly dressed may be denied 
admittance to instruction that day. Students are also expected to attend class/lab properly attired when patients or visitors are present, 
which would mean wearing casual professional attire. Students are expected to wear casual professional attire (at the least) for 
presentations. Casual professional attire includes khaki/tailored trousers, collared shirts, closed-toed shoes or neat sneakers, and no 
hats/ball caps. Students are expected to be clean and neat at all times. 
Appropriate lab attire allows for easy access to body parts to be examined or treated and includes halter tops/sports bras for females and 
jogging or exercise shorts for all. Personal appearance should be neat and professional with attention to personal hygiene. Fingernails 
should be clean, filed, and short. No artificial nails are allowed due to infection control risk. 

The Physical Therapy Program at Franklin Pierce University is committed to creating an inclusive, respectful, and supportive environment for all 
students. We recognize and accommodate the sincerely held religious beliefs, practices, and gender-related needs of our students in accordance 
with applicable federal and state laws, including Title VII of the Civil Rights Act of 1964 and Title IX of the Education Amendments of 1972. 

It is the student's responsibility to contact the Office of Student Accessibility Services to request reasonable accommodation that will enable 
them to meet all course requirements. 

Note that patients/others may be sensitive/allergic to perfumes/colognes, and their use is discouraged. 
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When visiting outside facilities, students are to wear casual professional attire. In addition, students are required to wear official Franklin 
Pierce University nametags. Students dressed inappropriately will not be permitted to participate in outside visitations. In the clinic 
students may be required to cover tattoos with clothing and/or Band-Aid(s) and clinic policy is followed at all clinical sites that a student 
visits or is participating in a clinical education experience there. 

 
FOOD/DRINK/GUM 
 
Food, drink, and gum are not allowed in the PT labs at any time (except for water bottles). Gum chewing is not allowed in class. When food 
or beverages are consumed in the student lounge and common areas, all rubbish must be disposed of properly. Students are responsible 
for maintaining the cleanliness of all areas, including student kitchen, classrooms, and labs. 
 
CELL PHONE & PERSONAL ELECTRONIC 
DEVICE USE 
 
All cell phones will be turned off or placed on vibrate mode with ringers silenced during class. Please do not leave class or lab for phone 
calls unless you suspect an emergency. Texting during class is not permitted. All personal electronic devices are not allowed on your 
person during an examination; they must be placed in backpacks (bags) at the front of the classroom or outside the classroom as directed 
by faculty. Violation of these policies will result in removal from class for that day, and other discipline is at the discretion of the course 
instructor. 
 
ELECTRONIC DEVICE COURSE POLICY 
 
No electronic devices (including but not limited to phones, computers, recording devices, and any form of digital communication/display 
devices) are permitted during the lecture/lab unless permission has been granted by the instructor prior to class. Failure to comply with 
this course policy may include dismissal from participation for the remainder of lecture/lab activity on that day and may also receive a 
failing grade for assignments, quizzes, or exams assigned for that day. Computer use may be permitted during a specific portion of lab 
activities as scheduled by the course instructor. Course lecture/lab sessions and materials may not be copied, recorded, or shared (digital 
and/or hardcopy format) without the written consent of the course instructor. In addition, students may not record, either by audio or 
video, lecture and lab without expressed, written consent of the course instructor. 

 
ACADEMIC INTEGRITY 
 
Each syllabus explains the academic honesty policy, plagiarism, and academic dishonesty policies of the physical therapy program. The 
plagiarism statement is the policy of the University and appears in the University catalog. 
 
ALCOHOL AND DRUG POLICY 
 
Possession and use of non-prescribed drugs is incompatible with the educational process and inconsistent with the purposes of the University 
community. The possession of drug paraphernalia is prohibited on campus, and the sale of drugs will result in separation from the University. 
Franklin Pierce prohibits alcoholic beverages in all public areas of the campus, unless special permission is received, from the Dean of Student 
Affairs, or their designee, for a particular function. The consumption of alcohol and/or other drugs is not considered a legitimate excuse for 
violation of any other University policies. Irresponsible behavior related to alcohol use will be regarded as a violation. 

  
In the event of suspected drug usage or abuse perceived by the DPT faculty, as evidenced by student behaviors including, but not limited to, 
irrational or unusual behavior, excessive tardiness or physical signs of drug usage / abuse, the student will be referred to a Health Center and/or 
Counseling Services. Students may also be immediately removed from the classroom, lab, or clinical education site and suspended from 
continuing in the program until cleared by a health professional. The student will be required to undergo a drug test within 24 hours at an 
approved drug-testing site. The cost of this test will be the sole responsibility of the student. Assuming a negative test, the student may be 
reinstated into the classroom or clinical portion of the DPT program. In the case of a positive test or failure to comply with the required test, the 
student will be immediately suspended from all further education experiences. Failure to comply with a required test will be treated as if a 
positive test has been obtained.  

  
Students who test positive will be immediately suspended from the DPT program and may face further disciplinary action from the program, up 
to and including dismissal from the program. As a result of any positive drug test, the student will be referred to seek health services and the 
FPU Counseling Services. 

  
If a student has tested positive from a drug test and has not been dismissed, they must complete appropriate counseling as determined by the 
DPT Program Director, DPT faculty and DPT Program Chair. Also, the student may have to undergo a hair sampling drug test prior to 
reinstatement to the didactic and/or clinical components of the DPT program. All costs for these drug tests will be the responsibility of the 



   

 

9 
 

student. Upon reinstatement into the DPT program, the student may be required to undergo unannounced or random drug testing for the 
remainder of the time they are enrolled in the DPT program. The cost of these tests will be the sole responsibility of the student. Failure to 
complete the requested tests will result in dismissal from the DPT program.  

  
In the case of a second offense, the student will be referred to seek care from a Health Center and Counseling Services and will be dismissed 
from the DPT program. Furthermore, students who demonstrate an episode of alcohol or drug use / abuse may be reported to the State Board 
of Physical Therapy and appropriate state regulatory bodies. Students should also familiarize themselves with the FPU Student Code of Conduct.  

  
MEDICAL AND RECREATIONAL MARIJUANA 
POLICY 
 
Marijuana (cannabis) is a controlled substance under federal law and its possession and use, even for medical reasons, is prohibited on property 
owned or operated by the University or at University-sponsored or affiliated programs and events. This extends to clinical affiliations. Medical 
marijuana is not a reasonable accommodation under the ADA for students with disabilities, as marijuana is an illegal drug under the federal 
Controlled Substances Act, 21 U.S.C. § 812(c). 
 
CONVICTION OF A FELONY / SUBSTANCE 
ABUSE 
 
A conviction to a felony or a conviction to a misdemeanor involving dishonesty, sexual misconduct, substance abuse, or moral 
turpitude may have an effect on the ability of a student to become a licensed professional and may be a basis for dismissal 
from the Program and, possibly, the University. Possession and use of non-prescribed drugs are incompatible with the 
educational process and inconsistent with the purposes of the University community. Similarly, the improper possession and use 
of prescribed and over-the-counter medication is also prohibited. The possession of drug paraphernalia is prohibited on 
campus, and the sale of drugs will result in separation from the University. Franklin Pierce University prohibits alcoholic 
beverages in all public areas of its Centers for Higher Education or campuses, including lounges and corridors of buildings and 
outdoor areas unless special permission is received for a particular function. 
 
DPT students are required to submit to substance testing upon matriculation and as needed throughout the duration of the 
program for clinical education rotation requirements. Please see the DPT Clinical Education manual for further information. 

 
ACADEMIC RESPONSIBILITIES 
 
Students are expected to attend all classes and labs and to inform faculty in a timely manner when an absence is unavoidable. 
Students are responsible for all material missed. Carefully read each course syllabus for all attendance requirements. Students 
are expected to arrive to class on time and to participate for the full duration of the class. Tardiness is disruptive to classmates 
and instructors and results in students missing important information. A student who is absent for more than 3 consecutive 
course meetings is required to provide medical documentation as to their absence. 

Courses in the curriculum provide a foundation for the knowledge required to be a competent physical therapist. Instructors will 
guide the student through the required content areas. It is the student’s responsibility to learn the material fully, which entails 
going beyond what is presented in class or lab. There are frequently reading or assignments that must be completed prior to 
attending courses. Life-long and self-directed learning is a core value of the profession and the program and is reinforced 
throughout the program. 

 
EXAMINATION POLICY (WRITTEN AND 
PRACTICAL) 
 
This policy is in effect for ALL examinations given in the DPT program, on and off campus. 

1. All backpacks and personal items will be left outside the room (including any extra clothing, cell phones, and hats). 
2. All cell phones will be turned off or on silent mode and stored in backpacks or purses. (They can be given to the 

instructor if you expect an urgent/emergent call during an exam). 

3. Internet enabled smart watches must be removed and placed in backpacks/purses during an exam. 
4. Pencils and scratch paper, if needed, will be available/provided for all tests. 

5. Students are not allowed to leave the exam room during an exam. (This is subject to instructor discretion; only one 
student at a time will be allowed to leave the room if an instructor allows a student to leave.) 

6. The DPT Honor Code binds students not to discuss the examination or examination procedures outside the exam room. 
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7. Honor Code Statement for Canvas: I pledge to neither give nor receive aid via another human or technology on this 
examination. In addition, I will not record any part of this examination. 

 
LAB POLICIES AND PROCEDURES 

USE OF EQUIPMENT/SAFETY 
Maintaining and ensuring appropriate use and working order is integral to the learning process. Students are expected to behave 
responsibly when using the equipment, following all manufacturers’ guidelines for intended use and lab manual guidelines. 
Improper use of the equipment may pose serious hazards to people and damage equipment. 
Anyone found improperly using equipment will be subject to disciplinary action. Please notify your instructor immediately of any 
injury or damage. 
 

BREAKAGE 
 
In the normal course of use, equipment may fail or break. Each student is responsible for reporting broken or malfunctioning 
equipment immediately to the course instructor or Program Director. 

THEFT OR DAMAGE TO PROPERTY 
 
Theft or malicious destruction of property (or threat thereof) will not be tolerated. Students engaging in such activities will be 
subject to suspension from Franklin Pierce University for a minimum period of one year and to prosecution for a period set forth 
in applicable law. 
 

RESPECT FOR SPECIMENS AND MATERIALS 
 
Students will have access to human specimens and teaching materials. Although the materials may be preserved and 
disconnected, they are nonetheless to be respected as human tissue. Students will be instructed in the proper disposal of tissue 
in labs. In general, all students are required to treat human specimens or representations (plastic skeletons) with respect. 

ANATOMY MODELS & SPECIMENS 
 
Physical therapy education often involves the use of cadaveric specimens in the course of anatomy and neuroscience instruction 
in the form of human cadaveric plastinated limbs and organs. The individual and/or their families have donated their bodies or 
body parts to the medical facility for the benefit of medical education. Students are expected to demonstrate respect for the 
cadaveric specimens at all times. No tissue is to be removed from the laboratory setting, and students are expected to comply 
with tissue handling and disposal regulations in each facility. Visible Body’s 3-D Anatomy Program is available to all students for 
download and will be extensively used in the curriculum. 
 

GENERAL LAB PRACTICES 
 
1. Students are expected to wear shorts/pants and shirts, which allow maximum exposure of the body and easy 

palpation. 

2. Aisles must be kept clear. Book bags, shoes, etc. are to be placed against the wall in the hall, or in a locker. 

3. No shoes on mats or tables. 

4. All mats, tables, and equipment need to be wiped down with the cleaning solution provided after each use. Each 
student is responsible for wiping the table down between lab partner use. 

5. Pillowcases are to be removed after use. Clean linen is put on only before use. 

6. All equipment must be returned to proper storage space, and stools and tray tables returned to designated locations. 
7. Students are not to eat, drink, or chew gum in the lab at any time. Water bottles with lids are permitted. 

8. Only students, patients, faculty, and staff involved in the physical therapy program will be allowed in the labs unless 
special arrangements are made with faculty or the Director. 

9. Students are obligated to inform the program administration or individual instructors when physical or emotional 
conditions may put the students at risk during laboratory procedures. When a student has a condition that may be 
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exacerbated by specific labs, the student may be required to obtain a physician’s clearance to participate fully in the 
lab. (Students are required to complete the Lab Participation Form during orientation, prior to engaging in physical 
therapy labs. See Appendix B) 

10. Students will be instructed by faculty on the proper handling, storage, and disposal of hazardous materials and body 
substances in the laboratory. 

11. Students with infectious diseases must inform the Physical Therapy Program Director, so that appropriate precautions 
may be taken. 

12. Students will receive a key fob for unlimited access to the mill building. After hours, students MUST sign in once they 
enter Franklin Pierce. A sign up sheet can be found at the front desk. Please PRINT your name, time entered, and time 
exited. It is your responsibility to make sure that all doors are closed behind you. 

13. Therapeutic modalities may only be used under faculty supervision and are not available after hours or during 
unsupervised lab time. 

Cadaver Lab Procedures at Dartmouth 

FPU STUDENTS AT DARTMOUTH COLLEGE GEISEL SCHOOL OF MEDICINE CADAVER LAB POLICY 
 
Students will meet in the designated classroom adjacent to the cadaver lab. Proper attire is required: short-sleeved shirts, long pants (jeans 
recommended), and closed-toe shoes. Protective eyewear, aprons, and gloves need to be worn at all times and will be provided. Food, drink, 
and gum are strictly prohibited. Students are guests at Dartmouth Medical School, and it is a privilege to access these resources. Professional 
behavior is mandatory at all times. Failure to adhere to lab policies will result in dismissal from the lab and failure of the course. If you feel 
uncomfortable at any time, notify me or a lab instructor immediately. Do not leave the lab without informing an instructor. Your conduct reflects 
both yourself and the Franklin Pierce University Physical Therapy program. Prior to entering the lab, the Lab Director James Reed III will review 
with student the safety policies pertinent to participation in the lab 
 
INFECTION CONTROL POLICY 
 
Contemporary universal precautions will be used when contact with potential body fluids is anticipated to prevent blood and 
body fluid diseases. All blood and body fluids and tissue will be treated as potentially infective. Faculty will make available gloves, 
gowns, masks, and safety glasses, as appropriate for potential contact during laboratory classes. 
 

INFECTION CONTROL PROCEDURE 
 
Gloves: Gloves shall be worn when any contact with moist body substances (blood, saliva, pus, wounds, urine, feces, etc.) from 
any person is anticipated. Gloves, lab coats, or gowns shall be worn if soiling of clothing may occur. 

 
Gowns: Gowns should be placed in a plastic bag (if soiled with blood or infectious waste), tied securely, and disposed of in an 
appropriate receptacle. Reusable gowns are placed in plastic rolling hampers. 
 

1. Needles and other sharp objects will be placed in puncture-proof containers for disposal. 

2. Hands must be washed before and after all procedures involving contact with patient/clients or potentially infective 
material. 

Equipment: 
If contamination by body substances appears likely, the equipment will be cleaned with soap/water and/or disinfectant solution 
according to specific procedures for that equipment. Gloves should be worn. Hazardous substances: all faculty will orient 
students to any hazardous substances used in the laboratory classes to meet the safety standards for safe handling of 
hazardous substances in the Physical Therapy Department. Hazardous substances utilized by the custodial service will be 
maintained and documented by the Service. 
 
 
 
 
 
 
Materials Handling: 

 
General Information 
 



   

 

12 
 

When/if there are hazardous substances: 

1. Material Safety Data Sheets (MSDS) will be placed in the department safety binder at the time of purchase. The 
MSDS will be updated as products are added or deleted. 

2. MSDSs will be kept in the department safety binder in the lab and/or administrative office. 
3. All containers must be clearly labeled. 
4. Substances poured into smaller containers for use must be clearly labeled. 
5. Chemicals requiring special handling will be stored appropriately in a locked chemical cabinet. 

 
Communication Plan – Lab Procedures 

 
1. Faculty are responsible for orienting students to any hazardous substances used before the lab. 
2. Students will be instructed to read the written information given in class and/or handbooks regarding hazardous 

substances. 
3. Students will sign to acknowledge that they have read the information in the Physical Therapy Student Handbook 

and the signed form will be kept in the student's file. (PT Student Handbook Acknowledgement Form, see Appendix 
C). 

 
Equipment: 
 
Equipment will be checked for safety at the beginning and end of each course in which it is used. 
 
Equipment Safety Procedure: Faculty 
 

1. Checks equipment for safety prior to use in a course and at the end of each course in which it is used. Performs 
routine maintenance of equipment utilized in the curriculum (e.g., replacement of crutch tips or small wheelchair 
repairs). 

2. Flags (i.e., clearly marks) and takes defective equipment out of use if discovered during the course. 

3. Notifies the coordinator or administrative personnel. 

 
Administrative Personnel: 

1. Contacts appropriate repair source (i.e., biomedical company, physical plant, and/or manufacturer) for repairs or 
replacements as needed. 

2. Orders repairs and/or parts following normal purchase request procedures. 

3. Notifies faculty when equipment has been repaired. First Aid and AED: Two first aid kits for minor injury are 
available in marked cabinets. The AED is stored and maintained in central common area. More severe injuries will 
be referred for EMS response and/or physician care. 

 
Student Responsibilities: 
 
Students are responsible for cleaning and storing linens for use in classrooms and laboratories. 
 
GENERAL POLICIES AND PROCEDURES 
 
Emergency Procedures 

Students will be instructed in emergency procedures during student orientation. Emergency procedures will be posted where 
appropriate. 
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Use of Phone/Messages 

Support staff will take phone messages only in emergency situations. Cell phone usage was addressed earlier in this document. 
 
Change of Name, Address, Phone Number 

All changes of personal information should be reported to the University using the Change of Biographical Information Form 
found under the Registrar’s Tab on eRaven. Submit the completed form to the campus/center staff. Failure to report this 
information may result in the student not receiving critical information. 
 
Lockers 
Lockers are available for students on a first come/first serve basis for daily use only. 
 
Parking Passes 
 
Parking Passes are distributed to students during their tour with PTSA or on the first day of class. The City of Manchester 
maintains these lots and any fines incurred are imposed by the City. It is the student’s responsibility to safeguard this pass. 
Students will be charged a $25 fee for all lost passes. 
 
Refrigerator, Microwaves, & Kitchen Sinks 
 
Refrigerators, microwaves, and kitchen sinks are provided for students' convenience. Students are responsible for maintaining 
the integrity and cleanliness of microwaves by wiping down after each use. Students are responsible for cleaning spills in both 
the microwaves and the refrigerators. Students are responsible for cleaning their dishes and storing them in the cupboards, not 
in the sink or dish drainer. 
 
HONOR CODE 
 
Physical therapy students must abide by all policies in the College of Health and Natural Sciences Student Code of Conduct, all 
University policies regarding academic integrity, honesty, plagiarism, and dishonesty as defined in the catalog, and each course 
syllabus. Additionally, physical therapy students must abide by the Physical Therapy Honor Code, which is comprised of the 
following Academic Honesty, Plagiarism, and Academic Dishonesty statements as well as the Honor Pledge that is given to 
students at orientation. Students affirm the Honor Pledge and sign their agreement to abide by it at orientation and at the start 
of the academic year (Honor Pledge, see Appendix D). The Physical Therapy Program will follow the judicial processes as 
outlined in the College of Health and Natural Sciences Student Code of Conduct Article IV for all instances of academic 
dishonesty, which includes plagiarism, cheating, and deceit. 
 
Academic Honesty 

Franklin Pierce University requires all students to adhere to high standards of integrity in their academic work. The Physical 
Therapy Program values and fosters a culture of academic integrity for all students enrolled in the program. Students are bound 
by the Physical Therapy Program’s Honor Code, which is in place in each class and attaches responsibility to each student to 
uphold the highest standards of academic integrity for themselves and their classmates. Activities such as plagiarism and 
cheating are not acceptable, should not be condoned by any student, and will not be condoned by the University or the 
Physical Therapy Program. Students involved in such activities are subject to serious disciplinary action. Below are 
the definitions of Academic Misconduct used by Franklin Pierce University. 

 
Definitions of Academic Misconduct 
 
Academic Misconduct is defined as any dishonest or disruptive act that occurs in relation to or in furtherance of an academic 
exercise. Any student having been found to commit an act of academic misconduct is subject to disciplinary actions in 
accordance with University policy. 
 
Cheating: Cheating is an intentional, attempted or completed, act to give, obtain, receive, or use unauthorized assistance on any 
academic exercise. Cheating includes, but is not limited to: 

• acquiring answers from an unauthorized source in completing an examination; 
• sharing materials such as textbooks, notes, or other materials during an examination without the instructor’s 

permission; 
• collaborating on any academic work unless specifically authorized by the course instructor; 
• having someone else complete a paper, research, project, or any other academic 

assignment for you; and 
• recording and/or distributing course materials either electronically or in print without permission. 
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Plagiarism: Plagiarism is a form of theft where one acquires and reproduces another’s intellectual property and presents it as 
their own. Plagiarism applies to all aspects of human creativity—oral or written words, symbols, numbers, visual images, 
design, objects, and sounds—from any source, including the Internet. Diana Hacker identifies three specific acts that constitute 
plagiarism: “(1) failing to cite quotations and borrowed ideas, (2) failing to enclose borrowed language in quotation marks and 
(3) failing to put summaries and paraphrases in your own words” (Hacker, 359 and 418). Specific examples of plagiarism 
include, but are not limited to: 

• copying verbatim the words of another from examinations, themes, term papers, or theses; 
• copying the printed words or ideas of a writer without giving credit; 
• using, borrowing, stealing, presenting, or downloading another’s ideas or writing and submitting such material as 

one’s own work; 
• paraphrasing excessively the work of another without appropriate citation; 
• providing inaccurate or insufficient sourcing; 
• using a reference source in order to substitute words for the words of a source and 

subsequently passing as one’s own work; 
• resubmitting work in whole or in part, that has previously been submitted in another course, without permission 

from both current and former instructors. 
 
Students are directed to http://libguides.franklinpierce.edu/avoidplagiarism for a tutorial and additional resources to avoid 
plagiarism. 
 
Artificial Intelligence Policy: The use of artificial intelligence (AI) tools in each course is at the discretion of the instructor of record. 
Each faculty member will establish and communicate a clear AI policy tailored to the objectives and expectations of their course. 
Students are responsible for understanding and adhering to the AI guidelines provided by their instructor, which may include 
restrictions or permissions related to assignments, assessments, and other course activities. 

 

Misrepresentation: Misrepresentation is an intentional or, in select cases, negligent, act or omission to deceive or defraud an 
instructor to obtain an unfair academic advantage. Misrepresentation examples include: 

• falsifying, altering in an unauthorized way, or presenting misleading information, verbal or written, to an instructor 
concerning an academic exercise and presenting it as legitimate; 

• submitting altered, invented, counterfeited, or forged information, data, or official documents affecting academic 
records; 

• changing responses on an exam after the examination period concludes; 
• lying to an instructor to positively affect one’s grade; 
• providing a false excuse for missing the submission of an assignment or falsely claiming to have submitted the 

work; 
• lying to an instructor or other University officials when confronted with allegations of academic misconduct; 
• furnishing false information to or withholding pertinent information to an investigation from any University official, 

faculty member, or office (e.g. failing to produce University identification to an University official); and/or failing 
to disclose a criminal conviction in appropriate circumstances when a conviction is relevant to the disciplinary area 
of study, professional credentialing, internships, placements, or practice. 

 
Misuse of Academic Materials: The misuse of academic materials entails intentional acts preventing others from the ability to 
complete their work. This includes: 

• willfully disrupting the academic work of others; 
• preventing other students or instructors from accessing course material by either mutilating or stealing library 

material or disabling computer equipment or databases; 
• stealing or destroying another student’s notes or materials; 
• taking the materials of another without permission; 
• the unauthorized possessing and/or using examinations or answer keys to examinations; and 
• the unauthorized selling or purchasing of examinations, papers, or assignments. 

 
 
Disruptive Behavior 

• Any behavior that interferes with the teaching or learning process. 
 
Complicity in Academic Misconduct: Any intentional act or omission to act in furtherance of another’s academic misconduct or attempts 
thereof. Examples of complicity include, but are not limited to: 

• allowing another student to copy from one’s own work during an academic exercise or examination;  
• providing another student with course materials from a prior semester or from a different section without instructor 

permission; 

mailto:accreditation@apta.org
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• collaborating on an academic exercise or examination when such collaboration is prohibited; 
• distributing any substantive information, in any format, about an academic assignment 

or examination without the instructor’s permission; 
• falsely representing oneself as another student in order to take an examination; 
• signing another student’s name on any academic assignment or official document; and 
• knowingly entering an agreement with other students to commit an act of academic misconduct. 

 
Disciplinary Action for Academic Dishonesty: 
Students are Honor Code bound to report instances of known or suspected cheating or plagiarism to the faculty member of 
record (primary course instructor). All known or suspected instances of academic dishonesty must be reported to the faculty 
member of record (course instructor). The faculty member will report the incident, in writing, to the Academic Program 
Director. The Academic Program Director and the Dean will determine the appropriate course of action according to the College 
of Health and Natural Sciences Student Code of Conduct. 
 
The following outlines the minimum penalties that will be imposed for first, second, and third 
offenses in violation of Franklin Pierce University’s Academic Integrity Policy: 

1. The minimum penalty for a first offense for all forms of academic misconduct (including but not limited to the 
misconduct stipulated above) is the mandatory placement of a documented record on file in the office of the 
Dean. Per the Franklin Pierce Academic Affairs’ Academic Integrity Policy, “faculty have the right to impose 
penalties as viewed appropriate in the first instance”. To this end, the Physical Therapy Faculty view academic 
misconduct as behavior inconsistent with the APTA’s Professional Code of Conduct. For this reason, students who 
violate the Academic Integrity Policy the first time will also receive a “zero” for the assignment/assessment. 

2. For a second offense, the student will receive a “zero” for the second assessment/assignment and an academic 
suspension of one term. The suspension will require the student to step out of the program for one year and 
repeat the term in which the violation of the Academic Integrity Policy occurred. 

3. For a third offense, the student will be dismissed from Franklin Pierce University. 
In any case discussed above, the ultimate discretion lies with the appropriate Dean. 

 
ACADEMIC STANDARDS 
 
The Physical Therapy Program at Franklin Pierce University is a graduate-level professional education program. Students 
enrolled in the program must demonstrate achievement in academic and clinical competencies necessary for the professional 
practice of physical therapy and meet academic criteria consistent with graduate degree programs at the college level. 
 
Students are held to both the Doctor of Physical Therapy Promotion Policy Standards and the College of Health and 
Natural Sciences – Graduate Academic Standing Policy; whichever policy is more stringent on the specific issue in 
question applies.  

• Physical Therapy students are expected to earn grades of B (83%) or better in all courses and maintain a term GPA or 
cumulative GPA of 3.00 to remain in good academic standing.  

• A single grade of C will result in sanctions of stepping out or program dismissal, and if stepping out, the course(s) must 
be repeated satisfactorily before progressing to the next term in the program. [Refer to Appendix E] 

• A final grade of C+ would indicate that the student could progress into the next term on Academic Probation. 
• A final grade in the class of C or below is considered failing and the student would be required to repeat the course with a 

B or better. 
Clinical competencies within the didactic curriculum are determined through practical examinations within the practice 
courses.  
• Students are expected to pass each clinical practical examination with a grade of B (83%) or better. 

• An identified safety fail is an automatic 25% reduction in the practical exam grade which will result in an automatic failure 
of the practical examination.  

• If a student fails a practical exam (score < 83%), they will be given one retake to repeat one practical exam in a course.  
• To pass the repeat practical, the student will need to score ≥ 83% on the retake. If the student does pass the repeat practical, the 

practical grade will be recorded as an average up to 83%. 
• If the student does not pass a repeat practical (< 83% on retake), they will fail the class (Grade=F). 
• Students are only allowed to repeat one practical exam during any one practical course; therefore, if a student fails 

the midterm practical and passes the midterm repeat, the student must pass the final practical on the first attempt. 
If they do not, they will fail the course (Grade = F). 

Note*- A safety fail is defined as “Failure to Provide care with reasonable skill, safety and regard for the client’s right results in 
automatic failure”- NH Physical Therapy Practice Act: PHY405.01 
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ANECDOTAL RECORD 
An anecdotal record is an objective narrative used to document a specific incident, behavior, or interaction observed in a clinical, 
academic, or professional setting. In the context of a DPT program, anecdotal records serve as a tool for faculty and clinical 
instructors to capture meaningful moments that reflect a student’s performance, professionalism, communication, clinical reasoning, 
or interpersonal skills. Anecdotal records may be used to inform evaluations, guide mentorship conversations, or identify areas for 
improvement and excellence. They are not disciplinary in nature but explain sanctions or actions. Anecdotal records are intended to 
promote transparency, accountability, and professional development throughout the DPT curriculum.  
Anecdotal records will be emailed to the student, explaining the actions that warranted documentation. The anecdotal record must be 
signed by the student, the evaluator/observer and the academic/clinical advisor. Anecdotal records will be kept in the students file, 
managed by the professional behavior committee. If the student receives two anecdotal records, they will be referred to the Dean to 
discuss their professional behavior and subsequent actions that the Dean deems appropriate and necessary. The anecdotal records 
are supportive documents to the learning contracts. 

LEARNING CONTRACT 
A learning contract is formal, written agreement between a student, instructor, advisor and/or program. Each learning contract will 
have specific goals or learning objectives that promotes self directed learning, clarifies expectations and encourages reflection. 
Students will receive a learning contract when on academic probation, deceleration from the DPT program and upon re-entry. The 
learning contract needs to be signed by the chair of the student performance committee, academic program director and the student.   

A student who is placed on academic probation, academic suspension will be required to proceed under a Learning Contract. The 
Learning Contract will identify the academic criteria necessary to return to academic good standing. 

COMMUNITY SERVICE 
In keeping with the mission, vision, and philosophy of the University and the DPT Program, all students must complete a minimum of 15 hours 
of community service per year (30 hours total) during the didactic portion of the curriculum. There are many opportunities to participate in your 
service to the community as a professional (professional association service, health fairs, volunteer community service events, and charitable 
fundraising). 

For guidance on fulfilling your volunteer hour requirement, please consult the FPU DPT Volunteer Hour Rules and Requirements (Appendix K), 
which outlines approved activities and completion methods. 
 
*Note: Completion of all required community service hours is mandatory to advance to the next academic term AND participate in 
clinical rotations. Failure to meet this requirement may result in a delay in academic progression. 
 
See Appendix E for the detailed specifics of the Doctor of Physical Therapy Promotion Policy and the College of Health and Natural 
Sciences - Graduate Academic Standing Policy. 

ACADEMIC GRIEVANCE  
 
The faculty has approved a procedure and policy by which students may formally pursue what they consider to be academic 
grievances (such as appealing a course grade or a finding of plagiarism). The procedure initially requires presentation of the 
grievance to the course instructor(s) of record in writing and then moves through several steps involving the Program Director of 
the Program offering the course, the Academic Standards Committee, and the Dean of the College. The grievance procedure 
must be initiated before the end of the term during which the grievance occurred. 

COURSE EVALUATIONS 

 

At the end of each course, students are required to complete a course evaluation online. It is an accreditation requirement for 
the University and the DPT Program that student evaluations be used for faculty and curricular evaluation. Course and faculty 
evaluations are critically important for maintaining a high-quality curriculum. In addition, students may be requested to provide 
input regarding specific courses within the curriculum, or modules within a course. 
 
 
STUDENT GOVERNANCE 
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PHYSICAL THERAPY STUDENT ASSOCIATION (PTSA) 

The Student Physical Therapy Association (PTSA) is a student run collective of active students in the program. Each cohort elects the executive 
leadership to serve for the duration of their academic tenure at Frankin Pierce University. Student membership is open to all students and 
membership is expected for all active and enrolled students in the DPT-NH program. The core responsibilities of the PTSA include the following: 

a.  Attending all PTSA meetings and general town hall meetings with the general cohort.  

b. Publicize PTSA events via Facebook, the FPU Marketing Department, FPU Alumni Association, APTA NH etc. 

c. Facilitate the election, transition and training of the entering cohort and newly elected officers 

d. Foster mentorship and networking between all cohorts. 

e. Monthly meeting with the Academic Faculty Liaison as well as other pertinent members of the administration.  

f. Conduct annual and focused student survey for reporting student concerns 

g. Complete and generate to the Program Director End of Term (EOT) Reports 

h. Seek out community clinics, outreach, service, fundraising with local charities, and volunteer programs to facilitate 
student engagement and the achievement of volunteer hours requirements 

i. Organize guest lectures (lunch and learn) and team building outings serving PTSA members. 

j. Seek out opportunities to connect and collaborate with Alumni and the Alumni Association 

k. Represent Franklin Pierce University in a professional manner. 

NATIONAL-LEVEL STUDENT GOVERNANCE AND RECOGNITION 
 

At the national level, the American Physical Therapy Association (APTA) incorporates student voices through its Member Engagement Groups, 
which include councils, networks, and societies dedicated to specific member interests. The APTA Student Assembly is the voice most 
recognized by Franklin Pierce University DPT-NH Program. Within the House of Delegates, the student voices contribute to shaping policy on 
tuition, clinical education, and professional standards. 
One student is selected from each cohort by the faculty Professional Performance Committee annually to apply to the APTA for the position of 
student delegate.  The APTA elects the student delegate to represent Franklin Pierce University at the House of Delegates. 

NATIONAL PHYSICAL THERAPY STUDENT HONORS SOCIETY 
 
The National Physical Therapy Student Honor Society, established by the American Council of Academic Physical Therapy (ACAPT), recognizes DPT students 
who demonstrate top-tier academic achievement (top 25%), leadership, service or research contributions, and strong ethical character. Selected candidates 
receive national acknowledgment, certificates, and lapel pins, reinforcing excellence and professionalism among future clinicians. 
The Student Performance Committee identifies the top performing 25% of the graduating class.  These students are discussed by the all-faculty membership 
of the Professional Performance Committee where all elements of the society’s criteria for membership are applied to the students' academic record.  
Students who meet the criteria are then advised how to apply for membership. 
 

COLLOQUIAL HOUR 
 

The colloquial hour is a designated time within the student schedule where all mandatory student governance and recognition meetings are 
held.  This hour is determined by the program director and organized by the president of the PTSA. 
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GRADING SYSTEM 
 

To be eligible for graduation, the student must maintain a cumulative grade point average (GPA) of 3.0 or higher. 
 

Grade Definition Quality 
Points 

Score 

A Excellent 4.00 93.00-100 

A- Very Good 3.67 90.00-92.99 

B+ Very Good 3.33 87.00-89.99 

B Satisfactory 3.00 83.00-86.99 

B- Unsatisfactory 2.67 80.00-82.99 

C+ Unsatisfactory 2.33 77.00-79.99 

C Unsatisfactory 2.00 73.00-76.99 

F Unsatisfactory 0.00 0.00-72.99 
 
 

IA, IA-, IB+, IB, IB-, IC+, IC, IF* Incomplete (& Letter Grade to date at end of term) 

IPP* In Progress Pass 

IPF* In Progress Fail 

W* Withdrawal 

P* Satisfactory (used for clinical experiences) 

AU* Audit (no grade or credit earned) 

AW* Administrative Withdrawal 

*Denotes that the grade is not used when computing the cumulative grade point average (CGPA). 
The P (Pass) or F (Fail) suffix indicates the student’s performance at the time of withdrawal. 
Grades of C or lower must be repeated. 

Course quality points are computed by multiplying the course credit by the quality point value of the grade earned. The 
GPA can be calculated by dividing the total number of grade points earned by the total number of credits taken. 

INCOMPLETE GRADES 
 
The instructor may assign a grade of Incomplete in cases of extenuating circumstances. An Incomplete Form must be 
completed and turned in with grades at the end of the term. The coursework must be completed by the end of the following 
term, when the faculty member should submit a change of grade form. Failure to complete coursework by the end of the 
following term will result in the Incomplete grade being changed to an “F”, except under continued extenuating circumstances, 
which may allow an extension of the Incomplete. 
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GRADE REPORT 
 
A copy of the grade report, generated by the Registrar’s Office, is mailed to the student at his or her permanent address of 
record at the end of each term. 

DEGREE REQUIREMENTS 
  
• A minimum grade of B (3.0) in all professional courses must be achieved. Professional courses may be retaken only once 

to meet the requirements.   
• A professional GPA of 3.0 must be achieved.   
• All first-year courses must be successfully completed prior to PTH 608 Clinical Education Experience I  
• All second-year courses must be successfully completed prior to PTH701-703 Clinical Education Experience II-IV  
• All clinical education experiences must be successfully completed prior to awarding the degree. 
• Students are required to complete 119 credits 

 
GRADUATION AND HOODING 
 
Annually, the Franklin Pierce University Commencement Ceremony is held on the Rindge campus in May. There is a doctoral 
hooding ceremony held in Manchester, NH. Commencement is held in Rindge, NH on the main campus in May. all of their 
academic requirements at the end of any Graduate Term will have their degree conferred the last day of that Graduate Term. 
Students who are In Progress at the end of a Graduate Term that subsequently complete all requirements will upon submission 
of a grade change to Pass have their degree conferral date as the last day of the prior Graduate Term. 

• A Request to Graduate Form MUST be signed and submitted to the Registrar six months prior to graduation. 
• Graduation Verification form must be signed to confirm or update recorded information. 
• A graduation fee will be applied to the student account by the Registrar Office. 
• Students must request participation in May commencement ceremonies no later than December 1st. 

The graduate is responsible for ensuring all tuition and fee obligations are met to receive a diploma. Transcripts showing degree 
conferred will not be released to licensing Boards without all fees and tuition obligations having been met. 
 

PHYSICAL EXAMINATION, IMMUNIZATIONS, AND INSURANCE COVERAGE 
 
Please see the Clinical Education Manual for specific program requirements. 

STUDENT ADVISING 
 
Students are assigned to a faculty advisor within the Physical Therapy Program. Advisors may initiate meetings with individuals 
or groups of advisees. In addition, students are encouraged to meet with faculty advisors to address professional and academic 
issues. Students should meet with their advisor a minimum of one time each term. 
It the responsibility of the student to schedule a meeting with the academic advisor especially in the case of: 

• Exam grade (written or practical) <83%/B. 
• Notice generated by the Student Performance Committee 
• Notice generated by course instructor(s) of record 
• As stipulated in an established Learning Contract 
• As stipulated in an established Professional Behavior Anecdotal Record 
• Well-Being 

All faculty communicate with each other regularly regarding student performance and progress. Students will receive 
regular feedback from these collaborative discussions through the individual academic advisor. 

ACADEMIC ACCOMMODATIONS FOR STUDENTS WITH DISABILITIES 
(Refer to Current Franklin Pierce University Catalog)  
 
Students requesting reasonable accommodation based on specific disabilities should meet with the appropriate contact person 
in the Office of Student Accessibility Services early in the term. In accordance with the Americans with Disabilities Act (A.D.A.), 
any student who presents appropriate documentation of a physical, learning, or emotional disability in accordance with 
University policy will be provided with reasonable accommodations designed to meet his or her needs. Before any such 
assistance can occur, it is the responsibility of the student to submit the necessary documentation. The Director of Student 
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Accessibility Services in the Student Success Center must receive all relevant documentation.  

Academic Services assists students who qualify for academic accommodations with a range of services, from alternative settings 
for exams to advocacy skills instruction. All students are encouraged to contact the Student SuccessCenter to determine which 
services could be most helpful. Self- advocacy is encouraged, and staff will work with students on the development of these 
skills. 

 
The letter of accommodation received by the student from the office of Student Accessibility  is effective from the date of initiation and will 
remain in Evergreen Status through program matriculation meaning it will only change if a change is requested by a student and those changes 
are made in consultation with the Coordinator of Student Accessibility Services. While the Accessibility Office facilitates reasonable 
accommodations, the decisions, and negotiations of flexibility regarding clinical competencies, practical exams, safety requirements, and 
professional standards are determined by faculty and clinical supervisors in alignments with accreditation and licensing regulations. If an 
accommodation is not possible for a clinical competency, practical exam, safety requirement, and/or a professional standard, faculty should 
explain to the student why it would fundamentally alter the essential skill, competency, or technical standard of the program. Accommodations 
should be implemented where they do not compromise the fundamental requirements of the program. 

Note: It is strongly recommended that students enrolled in the Physical Therapy Program who have had accommodations in 
prior schooling maintain their documentation* while enrolled in order to receive appropriate accommodations while taking the 
National Physical Therapy Examination (NPTE). Verification about current documentation from the University is required for the 
Federation of State Boards of Physical Therapy and the state licensing boards to grant requested accommodations when taking 
the NPTE. 
*Documentation cannot be more than three years old. 
You can find more information here: Student Accessibility Services 

 

STUDENT SERVICES 
 
All available student services are listed on the Franklin Pierce Web Site and can be accessed at: 
Student Support and Services 
See Appendix F for information regarding counseling, psycho-educational testing, mental health and physical health services for 
New Hampshire DPT students. 

EXTENUATING & EXCEPTIONAL CIRCUMSTANCES 
 
Students are encouraged to speak with their academic advisor or the Program Director when they are experiencing extenuating 
and/or exceptional circumstances that may impact their success and/or continuance in the DPT Program.  Students will be 
referred to the Office of Student Success Center/ Office of Student Advocacy. 

SCHOOL CLOSING ANNOUNCEMENTS 
 
The Franklin Pierce New Hampshire campus program directors will announce via email by 6:00 am on the day of inclement weather or 
by 6:00 pm on the day that inclement weather has been declared in preparation for closure. Please refer to the Clinical Education 
Manual for inclement weather policies during full time clinical rotations. 

 
PROFESSIONAL MEMBERSHIPS 

AMERICAN PHYSICAL THERAPY ASSOCIATION (APTA) 
 
National and State Membership 
Students must become members of the APTA to receive publications, have access to educational programs, learn about how a 
professional organization works, and discover the many benefits of membership. Apply online: APTA Membership 
 
Section Membership 

Membership in a section of the APTA is optional. See the APTA application form for further information and fees. 
Other Professional Affiliations 

http://www.apta.org/uploadedFiles/APTAorg/About_Us/Policies/BOD/Judicial/ProfessionalisminPT.pdf
http://libguides.franklinpierce.edu/avoidplagiarism
http://www.franklinpierce.edu/studentlife/stservices/index.htm?RedirectTo=https://www.apta.org/aptaauth/aptaauthentication/authenticate&contentlink=7
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Students are encouraged to join other professional organizations if appropriate (e.g., American College of Sports Medicine). 

 
DEPARTMENT COMMITTEES 
 
The Physical Therapy Department has established the following committees to facilitate the evaluation and operation of the physical 
therapy program.     
 
Student Performance Evaluation Committee 
A Student Performance Committee in a Doctor of Physical Therapy (DPT) program is a faculty-led body responsible for monitoring, evaluating, 
and supporting student progress throughout the academic and clinical phases of the curriculum. The committee ensures that students meet the 
program’s academic, professional, ethical, and clinical standards. It reviews cases involving academic difficulties, professional conduct concerns, 
or issues related to clinical performance and provides recommendations for remediation, progression, or dismissal when necessary. The 
committee also serves as a support structure, helping students develop strategies for improvement and fostering accountability to uphold the 
integrity and quality of the DPT program. The committee also serves as a support for faculty members/course instructor needing guidance in 
the approach to students involving academic difficulties, professional behavior concerns or conduct with clinical performance, and provides 
recommendations for remediation, academic advising referral to the institutional student resources.  
 
Research Committee 
A Research Committee in a Doctor of Physical Therapy (DPT) program is a group of faculty members who guide and oversee the research 
activities of faculty and students throughout the program. This committee is responsible for ensuring that research conducted aligns with ethical 
standards, academic rigor, and the program’s scholarly expectations. It supports faculty in seeking collaborations, developing research 
proposals, refining methodologies, securing necessary approvals (such as IRB), and completing final dissemination. The committee also provides 
mentorship and feedback throughout the research process to promote evidence-based practice and foster a culture of inquiry within the physical 
therapy profession. 
 
Professional Behavior Committee 
A Professional Behavior Committee in a Doctor of Physical Therapy (DPT) program is a group of faculty and staff members dedicated to 
promoting and ensuring the demonstration of appropriate professional conduct and ethical behavior by students throughout their academic and 
clinical training. The committee monitors student adherence to the program’s standards of professionalism, including respect, communication, 
accountability, integrity, and empathy, both in and out of the classroom and clinic. It addresses concerns related to unprofessional behavior, 
investigates any reported violations, and may recommend corrective actions, such as remediation plans or disciplinary measures, to help 
students meet the expectations of the profession. The committee also fosters a supportive environment for students to develop the 
interpersonal and professional skills necessary for success in the physical therapy field. 
 
Clinical Education Committee 
A Clinical Education Committee in a Doctor of Physical Therapy (DPT) program is a group of faculty and clinical educators responsible for 
overseeing and coordinating the clinical education component of the curriculum. This committee ensures that students gain the necessary 
hands-on experience and clinical skills through supervised practice in a variety of healthcare settings. It works to establish and maintain 
relationships with clinical sites, select and support clinical instructors, and monitor student performance during clinical rotations. The committee 
also addresses any challenges that arise during clinical education, develops policies and procedures to enhance the learning experience, and 
ensures that the clinical education aligns with the program’s academic objectives and the standards of the physical therapy profession. The 
clinical education committee is responsible for informing the faculty about the development of the clinical education department, student clinical 
performance, engagement, and relationship with clinical partners.  
 
Policy and Procedure Committee 
A Policy and Procedure Committee in a Doctor of Physical Therapy (DPT) program is a group of faculty and administrative members responsible 
for developing, reviewing, and ensuring the implementation of policies and procedures that govern the operations of the program. This 
committee establishes, implements, reviews, and revises guidelines related to academic requirements, student conduct, grading, progression, 
clinical education, and other essential aspects of the program. It also evaluates existing policies for relevance, effectiveness, and compliance 
with accreditation standards, making revisions or updates necessary. The committee ensures that the program operates efficiently, fairly, and in 
accordance with the ethical, legal, and professional standards required by accrediting bodies and the physical therapy profession. 
 
  



   

 

22 
 

 
Curriculum Committee 
A Curriculum Committee in a Doctor of Physical Therapy (DPT) program is a group of faculty members responsible for designing, reviewing, and 
continuously improving the program’s academic curriculum to ensure it meets both educational and accreditation standards. This committee 
evaluates the effectiveness and feasibility of curricular progression, existing courses, integrates new content or teaching methods, and ensures 
that the curriculum aligns with the competencies and outcomes required by the physical therapy profession. The committee provides key input 
to the update of the graduate term course schedule. It also collaborates with other committees, such as those focused on clinical education or 
student performance, to ensure that the curriculum prepares students for success in both academic and clinical settings. The Curriculum 
Committee plays a key role in ensuring that the DPT program provides a comprehensive, evidence-based education that prepares students for 
professional practice. 
 
Assessment Committee 
An Assessment Committee in a Doctor of Physical Therapy (DPT) program is a group of faculty and staff responsible for the development and 
ongoing growth of the department's assessment program. The committee is also overseeing the evaluation and measurement of student 
learning outcomes and program effectiveness. This committee develops, implements, and analyzes assessment tools to track student progress, 
ensuring that academic and clinical competencies are met throughout the curriculum. It reviews data from various assessments, such as exams, 
practicals, clinical evaluations, and surveys, to identify areas for improvement and inform curriculum adjustments. The Assessment Committee 
also ensures that the program's assessments align with accreditation standards and contribute to continuous quality improvement, enhancing 
the overall educational experience for students.
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APPENDIX A: CURRICULUM PLANS  

CURRICULUM PLAN DOCTOR OF PHYSICAL THERAPY NEW HAMPSHIRE PROGRAM 

Year 1 

 Graduate Term 1-Fall  
Course Label Course Title  Credits 

PTH 506  Introduction to Professional Development  2 

PTH 523  Anatomy  6 

PTH 528  Kinesiology  6 

PTH 531 Foundations of Physical Therapy - I 2 

  

Total Credits for Term - 16 

  

Graduate Term 2 - Winter 
Course Label Course Title  Credits  

PTH 504  Physiology in Health and Disease  4 

PTH 518 Research Methods in Physical Therapy  2 

PTH 532 Foundations of Physical Therapy - II 2 

PTH 537  Musculoskeletal 1 – Upper Extremity  4 

PTH 545  Therapeutic Exercise and Soft Tissue Mobilization  3 

PTH 547  Physical Agents and Modalities  2 

  

Total Credits for Term - 17 

  

Graduate Term 3 - Spring 
Course Label Course Title  Credits  

PTH 508 Neuroanatomy  3 

PTH 517 PY1 Integrated Clinical Education Experience  1 

PTH 519  Critical Inquiry  1 

PTH 524  Clinical Pharmacology 2 

PTH 529  Health Promotion and Wellness – I 2 

PTH 538 Musculoskeletal 2 – Lower Extremity  4 

PTH 620  Imaging and Diagnostics  2 
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Total Credits for Term - 15 

  

Graduate Term 4 – Summer  
Course Label Course Title  Credits  

PTH 512  Motor Control Across the Lifespan 4 

PTH 530  Health Promotion and Wellness - II 1 

PTH 534  Cardiovascular and Pulmonary Physical Therapy  3 

PTH 539  Musculoskeletal 3 - Spine 5 

PTH 540  Fundamentals of Neurologic Rehabilitation  3 

PTH 611  Pain Neuroscience  2 

  

Total Credits for Term – 18 

   

Year 2 

Graduate Term 1 - Fall  
Course Label Course Title  Credits  

PTH 516  Psychosocial Issues in Healthcare – Intensive  3 

PTH 608  Clinical Education Experience 1 4 

PTH 647  Orthotics  1 

  
Total Credits for Term - 8 

  
Graduate Term 2 - Winter 

Course Label Course Title  Credits  
PTH 514  Health Practice Management  3 

PTH 543  Neurologic Clinical Management  5 

PTH 623  Management of Patients with Multisystem Involvement – I 3 

PTH 720  Capstone Research Project – I 2 

  
Course Label Course Title - Electives Credits  
PTH 599 Independent Study  2 

PTH 615 DPT Student Clinic 2 

PTH 627 PYII ICE  2 

LS 565 Spanish for Healthcare Professionals 2 
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Total Credits for Term – 15 

One – 2 credit elective must be taken during the didactic curriculum in either Term 6 or 7  
 
Graduate Term 3 - Spring 

Course Label Course Title  Credits  
PTH 511  Management of Pediatric/Adolescent Patient 5 

PTH 544  Integumentary System  2 

PTH 610  Professional Seminar 1 

PTH 624  Management of Patients with Multisystem Involvement - II 4 

PTH 648  Prosthetics  1 
PTH 730  Capstone Research Project - II 2 

  
Course Label Course Title - Electives Credits  
PTH 599 Independent Study  2 

PTH 615 DPT Student Clinic 2 

PTH 627 PYII ICE  2 

PTH 630 Sports Injury Management and Prevention  2 
LS 565 Spanish for Healthcare Professionals 2 

  
Total Credits for Term - 17 

One – 2 credit elective must be taken during the didactic curriculum in either Term 6 or 7 

  
Graduate Term 4 Summer  

Course Label Course Title  Credits  

PTH 701  Clinical Education Experience II 5 

  
Total Credits for Term – 5  
  

Year 3 

  
Graduate Term 1 - Fall 

Course Label Course Title  Credits  

PTH 702  Clinical Education Experience III 5 

  
Total Credits for Term – 5  
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Graduate Term 2 – Winter  

Course Label Course Title  Credits  
PTH 703  Clinical Education Experience IV 5 

  
Total Credits for Term – 5 
  
  
Total Credits   

  Term of Study Number of Credits  Elective Credits 

Year 1 Term 1 16   

Term 2 17   

Term 3 15   

Term 4 18   

Year 2 Term 1 8   

Term 2 13 2 

Term 3 15 2 

Term 4 5   

Year 3 Term 1 5   

Term 2 5   
  TOTAL  117 Up to 4 

  Total Required 119  
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APPENDIX B: LAB PARTICIPATION 
FORM 
 
 

 

 
 

Name: 
 

Last First Middle 

 
 I have no medical or physical issues that will prevent me from fully participating in physical therapy 

labs. 
 I have medical or physical issues that may prevent me from fully participating in physical therapy 

labs. This is either a condition which limits my personal performance or a condition which may put 
my peers and instructors at risk. (Please schedule a meeting with your advisor to discuss this 
further.) 

 
 

When completing this form, please consider limitations that may be imposed by conditions such as: 
• Arthritis 

• Exercise induced asthma 
• Spinal injuries 
• Surgical intervention 

• Neurological dysfunction 

• Cardiovascular disease 
• Contagious condition 

 

 

Signature Date 
 
By signing above, I am also agreeing to notify the Director of the Physical Therapy Program in writing if my 
physical condition changes during my course of study in the physical therapy program.
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APPENDIX C: PT STUDENT 
HANDBOOK, CLINICAL EDUCATION 
MANUAL, FPU  

STUDENT CODE OF CONDUCT AND POLICIES ACKNOWLEDGEMENT FORM 

 
 

 
 

 
Date:                                       
 
 

 
I                                                    acknowledge that I have received, read and will abide by the NH DPT Student  
(print name)                            Handbook 2025-2026 Policies and Procedures. 
 
 
I acknowledge that I have received, read, and will abide by the NH DPT Clinical Education Manual 2025-2026. 
 
 
Additional Policies for all FPU Students: 

Franklin Pierce University Student Code of Conduct: Student Code of Conduct 

Franklin Pierce University Sexual Misconduct Policy: https://franklinpierce.edu/studentlife/student-

conduct/Sexual_Misconduct_Policy-21_22.pdf 

 
Franklin Pierce University Title IX Grievance Policy: https://www.franklinpierce.edu/student-

experience/docs/TitleIX_grievance-2023_2024.pdf 

 
 
                                                               

Student Signature 
 
                                                   
Academic Director Signature 

https://www.franklinpierce.edu/student-experience/docs/codeofconduct-2023_2024.pdf
https://franklinpierce.edu/studentlife/student-conduct/Sexual_Misconduct_Policy-21_22.pdf
https://franklinpierce.edu/studentlife/student-conduct/Sexual_Misconduct_Policy-21_22.pdf
https://www.franklinpierce.edu/student-experience/docs/TitleIX_grievance-2023_2024.pdf
https://www.franklinpierce.edu/student-experience/docs/TitleIX_grievance-2023_2024.pdf
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APPENDIX D: Honor Code 
 
 
 

 

HONOR CODE 
 
 
 

Print Name                                                        
 
 
My signature below indicates that I acknowledge my responsibility to become thoroughly familiar with the policies 
and procedures as outlined in the Physical Therapy Student Handbook and the Clinical Education Manual. 

I also acknowledge the role of trustworthiness, honor, and integrity in the development of the professional physical 
therapist, agree to abide by the APTA Code of Ethics and strive to develop the competencies outlined in the APTA 
document Professionalism in Physical Therapy: The Professional Core. 

I acknowledge the value of the DPT Honor code and agree that I will neither give nor receive assistance during 
examinations or in assignments when individual work is specified, plagiarize another’s work, fabricate results, 
misrepresent work, or cheat in any other way. 

Finally, I agree that it is my responsibility as part of the Honor Code to report students who violate the Honor Code in 
any way. 
 
 
 
 

                                                           
Signature 
 
 
                                                          
Date 
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APPENDIX E: POLICY REGARDING 
PROMOTIONS IN THE DPT PROGRAM & 
GRADUATE ACADEMIC STANDING 
POLICY 

DOCTOR OF PHYSICAL THERAPY PROMOTION POLICY  
In addition to the University’s College of Health and Natural Sciences - Graduate Academic Standing Policy, as listed 
in the current catalog and in this appendix, the Doctoral Academic Sanctions are more stringent. 

ACADEMIC STANDING* 

Although Franklin Pierce University expects every graduate student to strive for academic excellence, at a minimum, all 
graduate students must achieve a term grade point average (TGPA) and a cumulative grade point average (CGPA) of 3.00 
(B) or higher to remain in good academic standing. Graduate students may have no more than two grades below a B- 
factored into the calculation of the CGPA at the time of graduation. Only grades of C+ or lower may be repeated. A 
course may only be repeated one time. 

Students not meeting this minimum standards policy will be required to establish and sign a Learning Contract with their 
academic advisor. In cases where programmatic promotion policies are more stringent than these standards, the student 
will be bound by the programmatic policies. A graduate student's academic record must give evidence that he/she has 
reasonable prospects of completing the degree requirements. At the close of each term, the Academic Director will review 
academic records in conjunction with the Dean and if necessary, appropriate sanctions will be applied. 
*In addition to academic expectations regarding Academic Standing, recipients of all forms of financial 
assistance are expected to meet Satisfactory Academic Progress (Appendix  E) 

GOOD ACADEMIC STANDING 

The course sequence in the curriculum is designed to provide incremental knowledge and skills necessary for PT practice. 
In general, the sequence must be followed to achieve this goal. A student in good academic standing will progress 
through the curriculum as designed. Since courses are arranged in a specific sequence, repeating a course will result in 
deceleration of the student’s progress through the curriculum, and require a longer period of time to successfully 
complete the entire curriculum. Good academic standing is obtained by achieving a term grade point average (GPA) of 
3.00 or greater, maintaining a cumulative GPA (CGPA) of 3.00 or greater, passing all Pass/Fail courses, and maintaining 
appropriate standards of professional behavior. 

UNIVERSITY GRADUATE ACADEMIC STANDING POLICY 
*Refer to program academic standing policy above 

PROMOTION 
1. Students must satisfactorily complete all courses maintaining a 3.00 term GPA and cumulative GPA and must have 

successfully completed any prior learning contract(s) before proceeding to the full-time clinical experiences. 
2. Students must pass all individual sections of the comprehensive practical in PTH 539 Musculoskeletal System III 

examination to advance and to participate in PTH608 Clinical Education Experience I (Full-time).  
3. Students must pass the comprehensive practical examination in the last didactic term of the curriculum to 

participate in the full-time terminal clinical experiences. 
4. Students must pass all full-time clinical experiences to complete all requirements to graduate.  
5. A student can only repeat ONE (1) full-time clinical experience. 

 

DOCTORAL ACADEMIC SANCTIONS  
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ACADEMIC PROBATION 
A student who meets any of the below criteria will be placed on academic probation for two (2) terms or until the reason for 
probation has been resolved. They will be notified by an academic sanction letter and be required to complete a learning contract to 
return to good standing. 

 
• Any student whose term GPA is below a 3.00 for a single term OR 
• Any student whose cumulative GPA is below 3.00 for a single term OR 
• Any student who receives a final course grade of C+ in any single course 

 
Any student who is on probation will have two (2) academic terms to rectify their cumulative GPA and term GPA to 
above a 3.00. The student must continue to show improved progress toward a higher GPA across those two terms. 
This progress is demonstrated through a consistent upward trend in performance towards a cumulative GPA and 
term GPA above 3.00. If the student fails to meet the progress toward a higher GPA across the (2) terms, the 
student will be placed on academic suspension and deceleration. If the student is returned to the program post 
suspension and decelerated, the student is placed on probation for the subsequent (2) terms.  The above conditions 
will be outlined in the Learning Contract.  The failure to meet the conditions of the learning contract will result in 
program dismissal. 
 

ACADEMIC SUSPENSION 
A student who meets any of the criteria below will be placed on academic suspension. Academic suspension requires students to 
repeat the course or courses that have placed them on academic suspension.  Since courses are arranged in a specific sequence, 
repeating a didactic course will result in suspension plus deceleration of the student’s progress through the curriculum.  
The student will return and be placed on probation.  The student must repeat the course earning a B (83) or better, or in the 
instance of a pass/fail course, must pass, and may not progress forward in the didactic curriculum including the return to full time 
studies until the course is successfully completed. 
If a student fails a clinical rotation, the student does not have to step away from the program for one year, decelerate, before 
repeating the failed clinical rotation. The student will be allowed to repeat the clinical rotation but the time to graduate/complete all 
graduation requirements may be extended due to timing, sequence and clinic availability. 
 
An Academic suspension requires a student to step out of the lock-step curriculum to repeat a course when: 

• Any student fails to improve their cumulative and term GPA to a 3.0 within 2 (two) academic terms OR 
• A student receives a C or below in any single course OR 
• A student who receives an F/Fail grade in any single Pass/Fail course. 
• A student who receives an F/Fail grade in any single Pass/Fail clinical rotation course. 
• Any student who fails to adhere to the professional standards of the program. Refer to Appendix G. 
 

When a course is repeated, the new grade will replace the original C on the transcript. However, the original C grade will 
still be taken into account when evaluating academic standing up to and including dismissal decisions. 
Finally, a student may not receive more than two (2) C+ or below grades in their academic career.  The student will be 
suspended with deceleration in order to have the opportunity to improve the course and improve the cumulatie and term 
grades. 

Professional misconduct that includes egregious behavior warrants a student to be placed on academic probation, 
suspension, or dismissal. With academic suspension, the student will be allowed to return the following year. 
Dismissal indicates no opportunity to return to the program. Please see Appendix G: Professional Behavior Standards. 

PROGRAM DISMISSAL 
A student who meets any of the listed criteria will be dismissed from the program.  In addition, a student can only repeat 
one (1) full-time clinical experience. 
 

1. Any student who earned a term GPA is below 3.00 for (2) terms in sequence OR 
2. Any students who earned a cumulative GPA below 3.00 for (2) two terms in sequence OR 
3. Any student who receives a final course grade of C or below in (2) two courses within their academic career 
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OR 
4. Any student who receives an F/Fail grade in any (2) two Pass/Fail courses OR 
5. Any student who receives a final course grade of C or below in a single course and an F/Fail grade in a 

single Pass/Fail course in their academic career OR 
6. Any student who fails to earn a Pass or a final course grade of B or better in any single repeated course OR 
7. Any student who receives an F/Fail grade in any (2) two clinical rotation courses OR 
8. Any student who fails to adhere to the professional standards of the program. Refer to Appendix G. 

 

ACADEMIC STATUS LETTER 
At the completion of each term, if academic performance is consistent with the criteria set forth for academic 
probation, suspension, or program dismissal, a letter notifying the student of their academic status, per the decision 
of the program, will be generated from the Office of the Dean, College of Health and Natural Sciences. 

 

LEARNING CONTRACT 
A student who is placed on academic probation, academic suspension will be required to proceed under a Learning 
Contract. The Learning Contract will identify the academic criteria necessary to return to academic good standing. 

 

APPEALS 
A student has the right to appeal a decision regarding their standing in the Doctor of Physical Therapy program. If a student wishes 
to appeal, the student must contact his/her advisor immediately upon receiving formal notice of their status and file the appeal 
within three (3) days of receipt of the Academic Sanction Status Letter. The advisor may assist the student in developing an appeal 
describing the circumstances leading to the unsatisfactory performance and actions the student plans/has undertaken to strengthen 
their academic performance. A student may appeal to the Academic Program Director. If a student is not satisfied with the 
Academic Program Director, a student may appeal the decision to the Dean, College of Natural and Health Sciences and the 
Graduate Academic Standing Committee.  

DOCTOR OF PHYSICAL THERAPY PROMOTION POLICY 
In addition to the University’s College of Health and Natural Sciences - Graduate Academic Standing Policy, as listed in the current 
catalog and in this appendix, the Doctor of Physical Therapy Academic Sanctions are more stringent listed in the following section.  
  

GOOD ACADEMIC STANDING 
The course sequence in the curriculum is designed to provide incremental knowledge and skills necessary for PT practice. In 
general, the sequence must be followed to achieve this goal. A student in good academic standing will progress through the 
curriculum as designed.  
  
Good academic standing is obtained by achieving a term grade point average (GPA) of 3.00 or greater, receiving no grade lower 
than a B-, maintaining a cumulative GPA (CGPA) of 3.00 or greater, passing all Pass/Fail courses, and maintaining appropriate 
standards of professional behavior.  
DOCTOR OF PHYSICAL THERAPY ACADEMIC SANCTIONS  
In the event that a student does not maintain good academic standing the below criteria are applied  
  

ACADEMIC PROBATION  
A student who meets any of the below criteria will be placed on academic probation for 1 term or until the reason for probation has 
been resolved. They will be notified by an academic sanction letter and be required to complete a learning contract to return to 
good standing.  
  

• Term GPA is below a 3.00 for a single term  
• Cumulative GPA is below 3.00 for a single term 



   

 

33 
 

• A student receives a final course grade of C+  
• A student who demonstrates behaviors of professional misconduct  

  
A student who meets more than one criteria for probation will not suffer further consequences than probation unless there are 
additional professional behavior considerations (See Appendix G Professional Behavior Standards)  
Ex) A student receives a C+ in one course and that brings cumulative GPA to below 3.00 
  
A student who is on probation for a Term or Cumulative GPA below 3.00 will have 2 terms to improve their cumulative GPA to 
greater than 3.00. In order for a student to be awarded a second term to improve cumulative GPA they need to demonstrate an 
improvement in term GPA to above 3.00 in the first term of probation.  
  
A student may be placed on probation for any of the above causes, complete the learning contract to return to good standing and 
then be placed on probation a second time for a single offense listed above  
  
A student may spend no more than a total of 3 terms in the curriculum on probation. Further offenses that would put the student 
on probation would be amplified to academic suspension.   
  

ACADEMIC SUSPENSION 
A student who meets any of the below criteria will be placed on academic suspension. Academic suspension requires students to 
repeat the course or courses that have placed them on academic suspension. Since courses are arranged in a specific sequence, 
repeating a course will result in deceleration of the student’s progress through the curriculum, and require a longer period of time to 
successfully complete the entire curriculum. The student must repeat the course earning a B or better, or in the instance of a 
pass/fail course, must pass, and may not progress until the course is successfully completed.  
  

• A student fails to improve their cumulative GPA to a minimum of 3.0 within 2 (two) academic terms 
• A student fails to show an improvement in cumulative GPA after 1 term on probation  
• A student receives a C or below in any course 
• A student who receives a Fail grade in a Pass/Fail course including full time clinical rotations 
• A student would be placed on probation for a 4th total term  
• A student receives a 3rd C+  
• A student fails 3 practicals in a single term  
• Serious professional misconduct 

PROGRAM DISMISSAL 
A student who meets any of the below criteria will be dismissed from the Doctor of Physical Therapy Program.  
  

• Any student who receives a final course grade of C or below in two courses 
• Any student who receives a Fail grade in any two Pass/Fail courses 
• Any student who receives a final course grade of C or below in one course and a Fail grade in any Pass/Fail course 
• Any student who fails to earn a Pass or a final course grade of B or better in any repeated course 
• Any student who has a serious failure of adhering to the professional standards of the program. Refer to Appendix G for 

details on Professional Standards of program.  
• A student fails 5 practicals across the length of the curriculum  
• A student who fails a second full time clinical rotation  

ACADEMIC PROMOTION 
In addition to the above academic criteria the following would result in the inability to promote to the next phase of curriculum 

• Complete all practical assessment and/or retake of practical assessments with a score of 83.00 or better  
• A student may not promote to the next term if they fail 2 practical examinations in the same term even if all 2 are 

successfully retaken 
• A student may not promote to the next term if they fail 5 practicals across the curriculum  
• Students must complete all courses with a B- or better, complete all learning contract(s) and have a cumulative GPA of at 

least a 3.00 to proceed to a full-time clinical experience. 
• Failure to complete 15 hours of community service per didactic year would result in inability to participate in PTH 608 Clinical 
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Education Experience I or PTH 701 Clinical Education Experience II respective to current progression of student.  
• Students must pass all individual sections of the comprehensive practical in PTH 539 Musculoskeletal System III examination, 

to participate in PTH608 Clinical Education Experience I (Full-time). 
• Students must pass the comprehensive practical examination in the last didactic term to participate in PTH 701 Clinical 

Education Experience II 
• Students must pass all full-time clinical experiences to graduate. Only one repeat of a full-time clinical experience is allowed. 

  

PROFESSIONAL MISCONDUCT  
Serious professional misconduct has the potential for a student to be placed on academic probation, suspension with learning 
contract for return following year, or suspension with no opportunity for return to program. All sanctions relating to professional 
conduct will be approved by Student Performance committee in keeping with the behaviors outlined in Appendix G: Professional 
Behavior Standards. 

 



   

 

   

 

APPENDIX H: STUDENT SERVICES FOR 
GRADUATE STUDENTS – NH  
 
Student Services: 
All available student services are listed and linked through the Franklin Pierce Home Page at: 

http://www.franklinpierce.edu/studentlife/stservices/index.htm 
 
 
Counseling Services & Psychoeducational Testing: 
Students should see their medical provider for recommendations to counseling or psycho- educational testing. 

 
FPU offers online counseling for FPU Graduate Students depending on your insurance and where you are located. 
They will provide an initial intake consult and find available telehealth counseling for you. 
 
counseling@franklinpierce.edu 

 
Health Services – Physical and Mental Health Services: 
All DPT students are required to carry medical insurance throughout their enrollment in the program. Students may 
choose to establish a relationship with a local practitioner. They can also choose to access the local hospitals, or 
urgent care centers, or drop-in medical clinics in the area. 
 
Academic Support Services: 
Franklin Pierce University’s – Center for Academic Excellence 

 
Academic Support 
603-899-4107 

 
Disability Services: 
Students with learning disabilities should review the Academic Accommodations information on the Center for 
Academic Excellence’s Web Page and follow the instructions there for providing appropriate documentation. 

Student Accessibility Services

https://nam11.safelinks.protection.outlook.com/
https://franklinpierce.edu/student-experience/support/academics/ssc/disability.html
https://franklinpierce.edu/studentlife/student-conduct/Sexual_Misconduct_Policy-21_22.pdf
https://franklinpierce.edu/studentlife/student-conduct/Title_IX_Grievance_Policy-21_22.pdf
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Appendix G: PROFESSIONAL 
BEHAVIOR AND ESSENTIAL 
FUNCTIONS STANDARDS 
 
At Franklin Pierce University, our goals are to graduate proficient Doctors of Physical Therapy prepared to practice in 
today’s healthcare environment while demonstrating commitment to serving the community. Physical therapy students 
are evaluated throughout the program based on their didactic knowledge and clinical skills using assessments such as 
written assignments, written and practical examinations, and clinical experience evaluations. Students must also 
demonstrate the ability to work effectively within a professional environment with patients, family members, peers, and 
other healthcare providers. These qualities are reflected in the Professional Behavior Standards below and in the Essential 
Functions for Physical Therapy (link to this in handbook). 
 
The mission of the Doctor of Physical Therapy (DPT) program at Franklin Pierce University is to 
graduate practitioners who… 

• practice with empathy and compassion in today’s health care environment 
• are competent in enhancing the physical health and functional abilities of the members of the   

public 
• adhere to the APTA Code of Ethics 
• render independent judgment in collaboration with others 
• advocate for and meet the needs of patients/clients and ensure equal access for all individuals 

without regard to gender, race, color, sexual orientation, or religious affiliation 
• utilize an evidence-based approach to practice 
• embrace life-long learning 
• contribute to society and the profession. 

As such, professional behaviors are integral to this process and indoctrination of a student into the profession of physical 
therapy. 
 
The DPT program has adopted the Professional Behaviors of the 21st Century combined with our program goals, mission, 
and accreditation standards (4L, 4N, and 7D1-15) to develop criteria for professional conduct. These items include: 

1. Critical thinking: the ability to question logically, identify, generate, and evaluate elements of logical 
argument, recognize, and differentiate facts, appropriate or faulty inferences, and assumptions, and 
distinguish relevant from irrelevant information. 

2. Communication: the ability to communicate effectively for varied audiences and purposes 
a. Verbal 
b. Nonverbal (reading, writing, listening) 

3. Problem solving: the ability to recognize and define problems, analyze data, develop and    implement 
solutions, and evaluate outcomes. 

4. Interpersonal skills: the ability to interact effectively with patients, families, colleagues, peers, other health 
care professionals, and the community in a culturally sensitive and just manner. 

5. Responsibility: the ability to be accountable for the outcomes of personal and professional actions and to 
follow through on commitments that encompass the progression within the scope of work, community, and 
social responsibility. 

6. Professionalism: the ability to exhibit appropriate professional conduct and to represent the profession 
effectively while promoting the growth/development of the Physical Therapy profession. 

7. Use of constructive feedback: the ability to not only seek out, but also identify sources of feedback, reflect 
on, and integrate the feedback, and provide meaningful feedback to others. 

8. Effective use of time and resources: the ability to manage time and resources effectively to obtain the 
maximum possible benefit. 

9. Stress management: the ability to identify sources of stress and to develop and implement effective coping 
behaviors; this applies for interactions for: 

a. Self  
b. Patient/clients 
c. Family members 
d. Members of the healthcare team 
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e. Work/life scenarios 
10. Commitment to learning: the ability to self-direct learning to include the identification of needs and sources 

of learning, and to continually seek and apply new knowledge, behaviors, and skills. 
 

Some examples of unprofessional behavior include, but are not limited to: 
• Verbal or physical threats or aggression 
• Violation of program or institutional (University) policy 
• Gossip 
• Bullying 
• Negative interactions with peers, faculty, and/or staff 
• Difficulty, inability, or unwillingness to function effectively in team or group activities 
• Cheating, lying, or otherwise misrepresenting oneself or the facts 
• Acts that reflect poor judgment and/or lack of impulse control 
• Inability to effectively manage stressful situations 
• Inability to meet professional deadlines (i.e., tardiness, late assignments, required documentation, 

etc.) 
• Inappropriate use of electronic devices while in class, lab, clinical experiences, or otherwise on 

campus. 

This list represents behaviors that would violate our Professional Behaviors and Essential Functions of the program. 
Students who are not able to demonstrate the ability to adhere to 
these standards (that is, three (3) or more separate documented occurrences), those who exhibit patterns of behavior 
unbecoming a professional (that is, three (3) or more separate documented occurrences), or those who engage in a 
single egregious act will be referred to the Professional Behavior Committee for recommendations regarding disciplinary 
actions, up to and including dismissal from the program. 
 
Professional Behavior Committee Procedure 
 
The Professional Behavior Committee is a panel of three (3) Doctor of Physical Therapy faculty. At least one (1) of these 
faculty members must be a Director of Clinical Education (DCE). 
Students found to be in violation of the above standards will be subject to the following process: 
 

1. On the first offense, the faculty member or student advisor will document the behavior in an Anecdotal 
Record. This form is presented to the student by the faculty member or student academic advisor and 
one other witnessing faculty member, usually the Program Director. 

2. The student can comment on the Anecdotal Record. These comments will be recorded prior to all 
parties signing. 

3. Once all parties have reviewed the Anecdotal Record, it will be signed by the student, faculty member, 
and academic advisor. This Record is stored in the student’s personnel file. 

a. In the event a student refuses to sign, the Anecdotal Record will be recorded with an 
addendum stating the student’s refusal. This addendum will be signed by the faculty member 
and Program Director. 
b. Additionally, the Professional Behavior Committee will heavily weigh the 
student’s lack of willingness to sign the Anecdotal Record. 

4. In the case of repeated patterns of professional behavior violations, after the third (3rd) incident, the 
student’s behavior will be referred to the Professional Behavior Committee. 

a. The student has the right to ask for a meeting with the Committee to discuss their 
perspective within one (1) week of being notified they are to sit before the Committee. 
b. Should the student waive the right to a meeting, the Committee will convene to review the 
student’s conduct. This meeting will take place no more than ten (10) days following the 3rd 
incident. 

5. The Professional Behavior Committee will then make a formal, written recommendation to the Program 
Director, who will then convene with the Dean of College and Health and Natural Sciences as to the 
student’s disciplinary action. 

6. Following the delivery of the Professional Behavior Committee’s decision, the student has ten (10) days 
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to appeal the decision directly to the University office of Student Affairs  
7. In the case of a single, egregious act of misconduct, the student will be immediately removed from 

participation in the program, regardless of whether it is didactic or clinical. An Anecdotal Record will be 
completed by the faculty member and/or academic advisor, and the student will be brought before the 
Professional Behavior Committee within 24 hours of the occurrence. 

a. The Professional Behavior Committee will then make a formal, written recommendation to 
the Program Director, who will then convene with the Dean of College and Health and Natural 
Sciences as to the student’s disciplinary action. 
b. Following the delivery of the Professional Behavior Committee’s decision, the student has 
ten (10) University working days to appeal the decision directly to the University office of 
Student Affairs (link to website) 

 
Professional Behavior Committee Faculty 
 
The Committee comprises three (3) faculty members, one of whom is DCE. Service on this Committee is good for one (1) 
academic year. This service is considered part of our requirement for University Service. Faculty are required to serve on 
at least one (1) departmental committee and one (1) University committee unless they have been recused from 
Committee service due to other needs. 
 
Committee members are nominated in faculty meeting and voted upon, except for clinical education faculty. Clinical 
Education faculty will rotate in service to this committee. 
 
In the event a committee member is the faculty member in whose class the repeated offenses and/or egregious behavior 
occur, that faculty member should recuse themselves from the committee, and another faculty member will step forward 
as an at-large member for that case. 
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APPENDIX I (HANDOUT TO BE 
 SIGNED) 

FPU DPT VOLUNTEER HOUR RULES AND REQUIREMENTS 
General Information: 

● CAPTE requires all students to reach a MINIMUM of 15 hours each school year. 

○ PY1’s have until the end of Term 4 

○ PY2’s have until the end of Term 3 (before leaving for clinical) 

● Students cannot go on clinical until their hours are completed. 

● It is the students’ role to finish their own hours, volunteer coordinators are here to give out options and to keep 

track of hours you submit for CAPTE. You are responsible for finding opportunities and keeping track of the 

hours you have completed and submitting them to the Google Form. 

● Every student’s advisor will have access to see how many hours each student has, and all questions about completed hours 

should be directed to your advisor 

● You can only get a maximum of 5 hours for an event per day.     

○ Example: The Big Brothers Big Sisters Pickleball Tournament is a multi-day event. If you do 4 hours on Saturday 

and 4 hours on Sunday, that is acceptable.  

○ Only approved events by volunteer coordinators and faculty are accepted for more than 5 hours. 

Hour Submissions: 

● Students’ will be sent a google form to fill out based on their volunteer events (a QR code will also be posted around the 

building) 

● For events provided by volunteer coordinators: 

○ Submission of hours will require either a picture of the student at the event OR a signed community service form. 

○ We will not accept pictures of flyers that include your post or your location for races. 

■ Depending on the event, these can be signed by the volunteer coordinators or the president. 

● For events students do independently 

○ Students should make PTSA Faculty Advisor aware of independently found volunteer opportunities prior to 

submission for approval.  

○ Submission will require a picture of the student at the event, a picture of the event itself, AND a signed community 

service form. 
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● Hours are to be rounded to the nearest .5 hours upon submission. 

Hours are due by the end of the TERM that they occur in 
 
Drive Time: 
Drive time is additional hours you can get from participating in volunteer opportunities that are further away. This time is based on 
the distance from the school and only applies to events provided by volunteer coordinators. To be eligible for volunteer hours, the 
event must be 30 minutes or more from the school, and students can receive a maximum of 2 hours for drive time (an hour to the 
event and an hour back) 
 
Rules for Provided Events: 

● When signing up for an event, students must sign up by the deadline set by the volunteer coordinators. 

○ This is to keep professionalism within our community-based opportunities in association with the school. We have 

created relationships with several groups that are generous to our program and want to keep partnership with 

these programs. 

● If you sign up for a volunteer event and are unable to attend, you must send an email 48 hours or more in advance. 

○ This email must be sent to both volunteer coordinators and the PTSA supervising faculty member (currently Dr. 

Hall) 

○ In this email you must state the reason why you can’t attend. Excuses such as “I already have all my hours don’t 

count.” 

○ You also need to list the name of your replacement. We highly recommend you find a replacement for yourself 

as this is on you, and to keep professionalism. 

○ If you don’t tell us within the 48-hour mark or don’t show up to the event, the PTSA board and faculty will review 

the situation and see what type of consequence will be withheld. 

 

Rules for Individually Found Events 

● Due to the ongoing issue for several classes, we will not be accepting coaching as a volunteer opportunity. There is no way 

for us to regulate (if the person received money, a gift, or a gift card) what counts for hours and what doesn’t.  

● In reference to the submission policies, if your volunteering event doesn’t allow you to take pictures at the event (ex: an 

event working with children) please email us and we will figure out your submission.  

● We will have limited options involving passive opportunities. You can only have 5 total hours from passive volunteering. 

Other passive hours will only count once you have reached 10 hours of true community service. 

○ Passive Hours include tours of campus and if a professor offers an hour for volunteer help 

○ Blood Donation: maximum of 2 times for 2 hours (1 hour each) 
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○ Platelet Donation: maximum of 1 time for 2 hours 

○ Plasma Donation: maximum of 2 times for 3 hours (1.5 hours each) 
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APPENDIX J LIST OF TECHNICAL 
STANDARDS AND ESSENTIAL 
FUNCTIONS 

Department of Physical Therapy, Franklin Pierce University technical standards and essential functions 

Students seeking a DPT degree from the University must meet the following technical standards, with or without reasonable 
accommodation. These standards serve as the essential requirements for admission, academic advancement, and graduation and 
are grouped into five broad categories: communication; sensory and motor coordination and function; intellectual, conceptual, 
integrative and quantitative abilities; and behavioral, social and professional attributes.  

Observation – The student must be able to accurately:  

• Observe demonstrations in the classroom (including projected material, films, and videos) and laboratory setting.  

• Interpret written and illustrated material both in print and in electronic form.  

• Observe patients at a reasonable distance and close at hand, noting nonverbal as well as verbal signals.  

• Perceive discriminating findings on radiographic images.  

• Differentiate subtle and overt changes in body movement.  

• Discern skin, subcutaneous masses, muscles, joints, lymph nodes and abdominal organs.  

• Detect and identify changes in colors of fluids, skin, and other anatomical tissues.  

• Observe and interpret changes in patient color, temperature, respiratory rate, heart rate, heart and lung sounds, muscle 
tone, facial expression, and vocal tone/volume.  

• Discriminate numbers and patterns associated with diagnostic and therapeutic instruments and tests, such as 
sphygmomanometers, goniometers, therapeutic technologies, exercise equipment, and electrocardiograms.  

• Observe environmental hazards to ensure safety of self and others.  

**Observation necessitates the functional use of the sense of vision and is enhanced by the functional use of the sense of 
smell.  

Communication – The student must be able to skillfully:  

• Read at a level sufficient to accomplish curricular requirements and provide clinical care for patients.  

• Communicate logically and effectively in oral and written English with patients/clients, other members of the health care 
team, colleagues, insurance companies, families, and faculty.  

• Read and record observations and plans legibly, efficiently, concisely, and accurately in both written and electronic form.  

• Relate effectively and sensitively to patients / clients or all genders, ages, races, lifestyles, socioeconomic class, sexual 
orientation and cultural backgrounds.  

• Convey compassion and empathy both verbally and nonverbally (actions and listening behaviors).  
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• Recognize and interpret significant emotional and /or non-verbal responses to promote appropriate, focused follow-up 
inquiry.  

• Elicit and provide necessary information during interactions with patients/ clients, other members of health care team, 
colleagues, insurance companies, families, and faculty.  

• Elicit a thorough history from patients / clients / care providers.  

• Communicate complex findings in appropriate terms to patients and other members of the health care team.  

• Function effectively as part of an interdisciplinary team.  

Sensory and Motor Coordination and Function – The student must be able to accurately and adeptly:  

• Attend and participate fully in all educational components within the PT curriculum in a safe and timely manner.  

• Observe and process information with accuracy and efficiency via the senses: visual, auditory, exteroceptive (smell, touch, 
pain, temperature) and proprioceptive (position, pressure, movement, stereognosis, and vibratory) phenomena. 

• Elicit information via palpation, auscultation, percussion and other diagnostic maneuvers and therapeutic procedures for 
patients across the lifespan.  

  
• Palpate accurately for anatomical structures and appropriately handle involved body regions to reduce additional injury or 

threat of injury.  
•  Lift, transfer, guard, mobilize, and exercise patients of varying heights and weights, in a time efficient and safe manner, as 

necessary for clinical practice.  
•  Administer examination tests / measures, exercise protocols, and manual techniques that require resistance or facilitation for 

patients across the lifespan.  
•  Perform assessments and interventions that require manual dexterity and coordination, which include manipulating and 

operating physical therapy and other medical / therapeutic equipment and monitoring devices.  
•  Perceive, measure, and integrate information in both calm and chaotic environments.  
•  React safely and with appropriate body mechanics to sudden or unexpected movements of patients and / or classmates to 

prevent harm to self / others.  
•  Demonstrate ability to observe and follow universal precautions.  
•  Assist in emergency situations which may include responding rapidly when called, initiating CPR (moving an individual, 

repeatedly applying considerable chest pressure, delivering an adequate volume of artificial respiration and calling for 
help), and applying pressure to stop bleeding.  

•  Transport oneself to and within a variety of settings in a timely manner.  
•  Demonstrate the ability to function effectively in an environment that requires significant physical activity and attention to 

detail throughout the workday in a manner that does not compromise patient or therapist safety.  
  
Intellectual, Conceptual, Integrative and Quantitative Abilities – The student must be able to accurately:  

•  Synthesize a large body of knowledge in the basic, clinical, and behavioral sciences at a level deemed appropriate by faculty 
and CAPTE in a short period of time.  

•  Incorporate new information from peers, instructors, and literature in both the classroom and clinical settings.  
•  Comprehend, memorize, measure, calculate, reason, analyze, and synthesize information in an efficient and timely manner.  
•  Recall and retain information in an efficient and timely manner.  
•  Comprehend three-dimensional relationships and understand the spatial relationships of structures.  
•  Interpret graphs (i.e. – EKG) describing biologic relationships  
•  Identify key findings from a history, examination or medical record; provide assessment (inclusive of diagnosis, prognosis 

and goals); construct an evidence-based plan of care; and modify interventions/approaches in a timely manner as 
warranted based upon patient presentation.  

•  Apply critical reasoning and problem-solving approaches during emergent and non-emergent situations.  
•  Function in complex environments that require simultaneous engagement in multiple tasks or activities.  
•  Create effective solutions to problems faced in clinical and academic settings.  
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•  Identify and communicate the limits of one’s knowledge to others when appropriate.  
•  Accurately self-assess performance to continually improve professional skills.  

  
Behavioral, Social and Professional Attributes – The student must:  

•  Practice in a safe, ethical and legal manner, following guidelines for standard practice as established by federal, state, and 
local law, the University, clinical facilities, the APTA, and related professional organizations.  

•  Meet externally-imposed deadlines and time-requirements.  
•  Possess the emotional health for full use of intellectual abilities, the exercise of good judgment, and the prompt completion 

of all responsibilities pursuant to the educational process and to the care of patients.  
• Tolerate physically, emotionally, and mentally demanding workloads. 
• Function effectively when stressed and proactively make use of available resources to help maintain both physical and 

mental health. 
• Adapt to changing environments, and display flexibility to learn and function in the face of uncertainties inherent in 

the clinical problems of patients. 
• Take responsibility for oneself and for one’s behaviors (including all actions, reactions and inactions), during the 

academic and clinical phases of one’s education with the intent of developing a plan for professional growth and 
lifelong learning. 

• Accept appropriate suggestions and criticism and, when necessary, respond by modification of behavior. 
• Develop mature, effective, and appropriate relationships with all members of the learning and working community. 
• Demonstrate communications and mannerisms necessary for effective participation in a collegial, functionally-

integrated group. 
• Demonstrate personal hygiene and attendance necessary for effective participation in academic and clinical 

activities. 

• Demonstrate tolerance, altruism, honesty, empathy, integrity, respect for self and others, diligence, interest, and motivation 
during interactions in both the classroom and clinical settings. 
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APPENDIX K 
STUDENT PHYSICAL THERAPY 
ASSOCIATION CONSTITUTION AND 
BYLAWS  

 
Article I: Name  
 
The name of this organization is Physical Therapist Student Association, hereafter referred to as PTSA.  
 

Article II: Affiliations  
 
The organization is affiliated with the American Physical Therapy Association New Hampshire and the American Physical Therapy 
Association Student National Student SIG.  
 
Article III: Purpose  
 
Section 1  
 
The organization is an educational student association.  
  
Section 2          
                                                                                                                                                                 
The organization promotes interest in health advocacy actions and community service emphasizing the skills and roles of the Doctor 
of Physical Therapy Student and their responsibilities as an emerging professional.   

Section 3  
 
The organization conducts fund raising activities to facilitate the program specific events and gatherings promoting alumni relations, 
endowed presentations, annual recognition ceremonies and collegial banquet, Physioball.  

Section 4  
 
The organization facilitates student attendance at local and national professional conferences.  
 
Article IV: Membership  
 
Section 1  
Qualifications for membership 
Membership in the PTSA is required to all Franklin Pierce University students who are actively enrolled in the DPT-NH program. 

Section 2 Membership privileges  
A. Shall be eligible to vote and hold executive offices.  
B. Shall be eligible to vote and be an organization member.  
C. Shall be eligible for monetary support for PTSA activities and any awards PTSA may present.  
 

Article V: Executive Offices  
 
Section 1  
Titles 
The officers are as follows: 
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• President 
• Vice-President of Public Relations 
• Vice-President of Finance 
• Secretary 
• Volunteer Coordinator(s) - Maximum of two 
• Social Media Coordinator 
• Technology Liaison 
• APTA NH Representative 
• APTA National Delegate 

 
Section 2  
Term of Office: 
All officers will begin their tenure during Graduate Term II of Year I of studies. Three representatives from the GTI of the new 
cohort will be elected to transition the student class into the auspices of a student organization.  Elected officers will hold their 
respective positions until they have completed all requirements for graduation.  
 
Section 3  
 
Election of Officers and Representatives 
A. Cohort members of the Franklin Pierce University DPT program of the eligible class shall make nominations in the form of self-
nomination or nomination. Elections shall be held yearly by secret ballot in the last week of March.  
B. Officers shall be selected from the Professional Year One (1) (PY1) Cohort.  
C. Officers shall begin duties of office in the last week of April or the first week of May after three (3) weeks or one (1) month of 
training.  

D. All nominations for elections shall be reported to the Faculty Advisor by the end of the last week of March. The following day the 
Faculty Advisor, or the current PTSA President will post the nominations.  

E. Election Day  

1. Each nominee will be given at least two minutes to make a required speech. Following speeches, a secret ballot will occur. Results 
will be announced the following day or within the academic week ballots are counted.  

2. Officers shall be elected by an approval vote of the general cohort in attendance at the election meeting.  

3. Officers shall be approved within the academic week ballots are counted by the General Faculty Advisor, PTSA Faculty Advisor, and 
Program Director if any candidate is on a FPU DPT Learning Contract or in danger of Academic Probation.  

Section 6  
 
Special Elections  

Special elections for vacated offices shall be called for by the President of PTSA or PTSA Faculty Advisor. The procedure for this special 
election will be the same as for the annual elections.  

Article VI: Faculty Advisor  
A member of the physical therapy program faculty shall be appointed by the DPT department chair as student-faculty liaison of the 
association.  
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Article VII: Meetings  
Section 1  
The number of regular meetings in a calendar year will be called by the President or majority of the student association. 

Section 2  
Special meetings may be called by the President, a majority of PTSAmembership, Faculty Advisor, program director, program chair, 
or the dean.  

Article VIII: Quorum  
All acting officers in attendance at any particular PTSA meeting will be considered a quorum for the transaction of organizational 
business at that particular meeting. 

Article IX: Referendum And Recall  
 
Section 1  
Referendum and Recall Defined  
A. A referendum may be proposed to the officers to allow cohort members to vote on particular PTSA and cohort matters. 

B. A recall election may be held to re-vote on the election of officers or adoption of amendments.  

C. Any active PTSA member may propose a referendum or recall.  

Section 2  
Referendum and Recall Procedure  

A. A referendum may be proposed, discussed and voted upon at any meeting of the PTSA.  

B. Any proposed recall election shall be submitted to the PTSA advisor in the form of a petition. C. The petition must be supported by 
a majority of the officers and cohort and must contain the signatures, thereof.  

D. Upon meeting recall election requirements, the Faculty Advisor shall provide the following information to the general cohort and 
officers through the usual means of communication:  

1. The nature of the recall election.  

2. The date, time, and location of the general meeting where the recall will be discussed and voted upon.  

E. The PTSA President shall present the petition to the general cohort and officer  members in attendance at the general town hall 
meeting with an opportunity for discussion and vote.  

Section 3  
Effectiveness  

A. The referendum shall pass with a majority vote of the general cohort and officer members in attendance at the town hall meeting.  
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B. The recall shall pass with a two-thirds vote of the general cohort and officer membership in attendance at the meeting.  

C. The result of the referendum or recall election is effective immediately upon passage.  
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ARTICLE X: AMENDMENTS  
 
Section 1  

A. This document shall be amended in whole or in part by a two–thirds vote of the total active membership.  

B. Amendments or revisions are effective immediately upon adoption.  

Section 2  
A. Amendments in the form of additions or deletions to this constitution may be adopted. 

 B. Any PTSA active member may propose amendments to this constitution.  

Section 3  
Amendment Procedure  

A. Any proposed amendment to this constitution must be submitted in writing to the faculty advisor for review.  

B. Upon review, the faculty advisor will determine whether to submit the amendment to the general cohort or officer 
membership for adoption. 

C. If the amendment is to be submitted to the general cohort or officer members, the PTSA Faculty Advisor will provide the 
following information to the general cohort or officer membership through their usual means of communication:  

1. The nature of the amendment, including the exact wording of the proposed amendment to the constitution.  

2 The date, time, and location of the general meeting where the proposed change will be discussed and voted 
upon.  

D. The amendment shall be presented to the general cohort or officer members in attendance at the town hall meeting 
with an opportunity for discussion and vote.  

ARTICLE XI BYLAWS  
 
Section 1  

The PTSA shall adopt by-laws to govern the organization in conjunction with the Constitution.  

Section 2  
The by-laws shall not contradict the provisions of the constitution.  

ARTICLE XII RATIFICATION  
Section 1  
Requirements for Ratification  

This constitution requires a two-thirds vote of the general membership in attendance at the general meeting for ratification.  

Section 2 
Effectiveness  

A. Upon ratification, this constitution shall govern the PTSA organization.  
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B. This constitution shall be effective immediately upon its ratification. PTSA Constitution and By-Laws Page 5 of 8  

BY-LAWS PTSA  
 
A. Membership 
Section 1  
Membership Eligibility and Requirements  

1. Membership in the PTSA is open to all Franklin Pierce University students who are currently enrolled in the DPT program.  

2. Previous PY1 Class Representatives do not have to be elected into a PTSA officer role. 

Section 2  
Member Rights and Duties  

1. Each active member of the PTSA shall have the right to vote upon any business matter of the association.  

2. All active members shall attend at least one service activities per term beyond their CAPTE required 15 hours; these may 
be on the college campus or in the community.  

B. The “Executive Committee” 
Section 1  
Composition and Structure  

1. The PTSA Board shall be composed of PTSA elected officers.  

2. PTSA elected officers shall consist of the President, Vice-President of Public Relations, Vice-President of Finance, 
Secretary, Volunteer Coordinator(s), Social Media Coordinator, Technology Liaison, APTA NH Representative(s). 

Section 2  
Powers  

PTSA officers shall guide their cohort members and recommend actions in the interest of their cohort and the FPU DPT 
program.  

Section 3  
PTSA Board Meetings 

The PTSA Board shall meet at least once each month respective to the academic calendar and at least once prior to a 
general town hall meeting.  

C. Duties of Officers  
 
Section 1  
General Duties  

1. All officers are responsible for the following:  

a. Attending all PTSA meetings and general town hall meetings.  

b. Helping publicize PTSA events.  
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c. Assisting in the transition and training of new officers. 

d. Keeping in contact with the faculty advisor as well as administration.  

e. Vocalizing concerns to other PTSA members and the appropriate faculty 

f. Helping other officers and cohort members as needed. 

g. Allowing general cohort members to approach you with concerns.  

h. Actively change partners in the lab or volunteer in class. 

i. Represent Franklin Pierce University in a professional manner. 

2. All officers shall attend at least one community service opportunity per term beyond their CAPTE required 15 hours; 
these may be on the college campus or in the community.. PTSA Constitution and By-Laws Page  of 15. 

Section 2  
Office-Specific Duties  

1. The duties of the President include, but are not limited to, the following:  

a. Chair all class meetings.  

b. Have the authority to sign all written obligations of the organization.  

c. Vote only to break a tie or aid in determining if a member shall be removed or placed on interim suspension.  

d. Guide and conduct the activities of the organization consistent with the policies of the American Physical 
Therapy Association (APTA).  

e. Ensure the club is acting in accordance with all Student Life and university policies, guidelines and bylaws.  

f. Oversee the PTSA and every event the PTSA holds. 

g. Plan and schedule general meetings, which include creating agendas and reserving rooms.  

h. Delegating tasks and working individually with PTSA members.  

i. Meet with the Student Life Coordinators on the Rindge campus on a regular basis.  

j. Meet with the PTSA Faculty Advisor on a regular basis, as agreed upon by the President and the Advisor.  

k. Keep the PTSA Faculty Advisor apprised of meeting times and club issues.  

l. Act as the liaison between administration, faculty and the students.  

m. Act as representative for the cohort and the incoming cohort throughout the year.  

n. Run events including, but not limited to, the following: 
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1. General town halls 
2. Annual White Coat/Pinning Ceremony 
3. Annual Physioball 

o. Serve as a mentor to every incoming PY1. 

p. Email secretary with agenda prior to meetings for minutes. 

2. The duties of both Vice–Presidents include, but are not limited to, the following:  

a. Discharge the duties of the President in their absence.  

b. If the role of the President is vacated before PY1 term 4 has expired, the Vice President of Public Relations or 
Finance shall become President upon immediate vote. 

c. Voting shall be called upon by the PTSA Faculty Advisor. The procedure for this special election will be the 
same as for the annual elections. 

d. Maintaining the bulletin board outside of bathrooms; upkeep of pictures and the whiteboard. 

e. Both Vice-President of Public Relations and Vice President of Finance will aid in the FPU DPT Mentor-Mentee 
program. 

3. The duties of the Vice–President of Public Relations include, but are not limited to, the following:  

a. Spearheading the FPU DPT Mentor-Mentee program.  

b. Contacting the current VP of enrollment for new student contact lists by the last week of May. 

c. Sharing responsibilities of Mentor-Mentee pairs and dispersing half of the pairs by the first week of July. 

d. Creating a Facebook group for incoming students, working in-conjunction with the Social Media Coordinator.  

e. Represent the general cohort during PTSA officer members. 

  

4. The duties of the Vice–President of Finance include, but are not limited to, the following:  

a. Coordinating monthly fundraising events.  

b. Maintaining a paper trail of all purchases made by the PTSA and incoming funds on an Excel spreadsheet. 

c. Be responsible for keeping the accounts of the organization and disbursing funds. 

d. Collecting all receipts for funds disbursed to classes for reimbursement.  

e. Coordinating funding and invoices for the annual White Coat ceremony and other student events (physioball, 
field day, etc.). 

5. The duties of the Secretary include, but are not limited to, the following:  

a. Keep accurate minutes of all meetings distributing them to PTSA members and/or the faculty advisor.  
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b. Uploading all up to date meeting minutes to Google Drive by the end of the day a PTSA meeting and general 
town hall meeting is held . 

c. Be responsible for all correspondence of the organization, including publications and notes to guest speakers.  

d. Email cohort members of both professional years with bi-weekly updates.  

e. Creating and dispersing the newsletter to the appropriate parties. 

f. Record keeping of general cohort members, PTSA members, and faculty birthdays 

g. Maintaining the monthly birthday whiteboard in front of the ortho lab. 

h. Optionally singing for students on their birthdays. 

6. The duties of the Volunteer Coordinator(s), but are not limited to, the following:  

a. Serve as a liaison between FPU DPT students and the surrounding community. 

b. Serve as liaison between FPU DPT students and faculty advisors of submitted volunteer hours or lack thereof  

c. Provide volunteer opportunities for both on-campus Professional Years through working with multiple 
organizations and providing acts of service locally.  

d. Validate CAPTE required community service hours and ensure appropriate proof of completion of volunteer 
opportunities. 

b. Maintain up-to-date student volunteer hours in the respective cohort Excel sheet monthly, and distribute to 
student Faculty Advisors. 

b. Organize new student and prospective student tours of the Manchester, NH FPU campus. 

e. Serve as liaison between Millennium Running and the Vice-President of Finance.  

7. The duties of the Social Media Coordinator include, but are not limited to, the following:  

a. Maintain the FPU DPT Instagram, Facebook, TikTok, and YouTube page. 

b. Only posting relevant and school appropriate content including, but not limited to:  

1. Why PT Wednesdays 
2. Faculty Fridays 
3. Student or faculty Question and Answers 
4. Day in The Life of a DPT student 
5. Anatomy and Kinesiology quizzes and fun facts 
6. Incoming student Exxat reminders  

b. Promote the FPU DPT program to alumni, current students, new students, and prospective students via 
Facebook, Instagram, TikTok, and YouTube. 

c. Create fliers and slideshows for FPU DPT sanctioned events when needed. 

d. Work in conjunction with the FPU Technology Liaison to create slideshows and videos for FPU DPT events 
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when needed.  

e. Work in conjunction with faculty for any requested social media posts. 

f. Maintain verbal consent from all parties to be posted on any social media platform. 

8. The duties of the Technology Liaison include, but are not limited to, the following:  

a. Camera management in the ortho lab and large mat lab. 

b. Set up the printer on student laptops (subject to change). 

c. Help with any FPU DPT and PTSA events that need tech support. 

d. Direct students and professors to the appropriate technology personnel. 

c. Work in conjunction with the Social Media Coordinator when needed.  

d. Serve as primary officer for the FPU DPT YouTube in the event of a live stream and required video upload. 

e. Educate professors on the scope of the Technology Liaison office role. 

9. The duties of the NH APTA Representative(s) include, but are not limited to, the following:  

a. Be responsible for communicating with the state chapter of the APTA. 

b. Be responsible for working in conjunction with the FPU DPT APTA Faculty Liaison.  

c. Work with liaisons from other NH universities to engage student members across the state. 

d. Communicate and promote upcoming national and state chapter APTA events to students. 

e. Work with APTA NH board of directors to establish a student and early professional special interest group 
(SIG). 

f. Implement APTA NH council initiatives. 

g. Attend monthly calls usually 3-4 per year. 

h. Guide and conduct the activities of the organization consistent with the policies of the American Physical 
Therapy Association (APTA).   

i. Ensure the club is acting in accordance with all Student Life and college policies, guidelines and bylaws.  

j. Plan and schedule general meetings for first year PTA class, which may include creating agendas and reserving 
rooms.  

k. Work with the President, FPU DPT APTA Faculty Liaison, and Volunteer Coordinator(s) to delegate tasks for 
club events and activities. 

l. Meet with the Student Life Coordinators on the current campus on a regular basis.  
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m. Meet with the current PTSA President on a regular basis.  

n. Meeting with the FPU DPT APTA Faculty Liaison on a regular basis, as agreed upon by the President and the 
PTSA Faculty Advisor.  

o. Keep FPU DPT APTA Faculty Liaison apprised of meeting times and club issues.  

Section 3  
Removal from Office and Interim Suspension 

1. Upon a showing of good cause, an officer may be removed from office or placed on interim suspension on the 
following grounds:  
a. Abuse of office or power; 

b. Failure to carry out general or office-specific duties or obligations; 

c. Failure to meet CAPTE required volunteer hours; or, 

d. Failure to adequately resolve conflicts of interests; or,  

e. Failure to a minimum 3.0 cumulative GPA. 

f. Performance of unauthorized acts harmful to the organization.  

2. Any member of the PTSA or the PTSA Faculty Advisor may request consideration of the removal or interim 
suspension of an officer by submitting a written request to the PTSA board and the PTSA Faculty Advisor.  

3. Upon review of the request, the general Faculty Advisor, PTSA Faculty Advisor, FPU DPT Program Director, Chair, 
and/or Dean shall determine whether a hearing shall be held to determine whether the removal of the officer is 
warranted.  

a. At the hearing, the officer to be considered for removal or interim suspension shall have the 
opportunity to provide the general Faculty Advisor, PTSA Faculty Advisor, FPU DPT Program Director, 
Chair, and/or Dean with any information they deems necessary.  

b. The general Faculty Advisor, PTSA Faculty Advisor, FPU DPT Program Director, Chair, and/or Dean 
shall have the opportunity to ask the officer for information pertaining to the removal request. 

4. Removal or interim suspension shall be accomplished by a unanimous vote of the remaining members of the PTSA board 
and general Faculty Advisor, PTSA Faculty Advisor, FPU DPT Program Director, Chair, and/or Dean. The officer to be 
considered for removal or interim suspension shall not have a vote.  

5. Removal of an officer from the Executive Committee is effective immediately.  

Section 4 
Filling Vacancies  

In the event that any office should become vacant, a meeting will be held within two weeks from the date of vacancy, at 
which time an election will occur to fill the position. The procedure for this special election will be the same as for the annual 
elections.  

D. Committees  
Section 1  

Creation of Committees  



   

 

56 
 

1. The PTSA board or the President shall have the power to create committees as deemed necessary.  

2. Committees may be standing or temporary.  

Section 2  
Duties and powers of the committees will be given to the committee when created. PTSA Constitution and By-
Laws Page 8 of 8  

E. Duties of the APTA Faculty Advisor  
Section 1  

The duties of the PTSA Advisor include, but are not limited to, the following:  

1. Rendering advice to PTSA officers on all matters pertaining to the PTSA and FPU DPT program as a whole.  

2. Attending all special PTSA meetings. 

3. Mediating disputes within the PTSA committee. 

4. Assisting in the transition and training of officers.  

Section 2  
The Advisor shall be available as a contact and resource for PTSA members and the general cohort.  

G. Amendments  
Section 1  

Amendments Defined  

1. Amendments in the form of additions or deletions to the by-laws may be adopted.  

2. Any PTSA member may propose amendments to the by-laws.  

Section 2  
Amendment Procedure  

1. Any proposed amendment to the by-laws must be submitted in writing to the Executive Committee for review. 

 2. Upon review, the Executive Committee shall determine by a majority vote whether to submit the amendment 
to the general membership for adoption.  

3. If the amendment is to be submitted to the general membership, the Executive Committee shall provide the 
following information to the general membership through their usual means of communication: a. The nature of 
the amendment, including the exact wording of the proposed change to the by-laws. b. The date, time, and 
location of the general meeting where the proposed amendment will be discussed and voted upon.  

Section 3  
Effectiveness  

1. The by-laws shall be amended if the proposed amendment passes with a majority vote of the general 
membership in attendance at the meeting.  

2. Amendments are effective immediately upon adoption.  
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Purpose:  
The DPT Faculty Liaison to the Physical Therapy Student Association (PTSA) serves as a conduit between the Doctor of Physical 
Therapy (DPT) program faculty and the student-led PTSA. This role is designed to foster communication, collaboration, and mutual 
support between faculty and students, enhancing the educational and professional development environment within the program. 
 
Responsibilities: 

• Act as an advisor to PTSA leadership, providing guidance on academic, professional, and organizational matters. 

• Facilitate communication between PTSA and DPT program faculty, ensuring student initiatives and concerns are appropriately 
represented. 

• Support PTSA-sponsored events, including but not limited to community service projects, fundraising activities, guest speaker 
engagements, and professional development workshops. 

• Ensure PTSA activities align with institutional policies and the mission of the DPT program. 

• Advocate for student interests in relevant faculty or administrative meetings when appropriate. 

• Promote student engagement, leadership, and professionalism within the physical therapy field. 
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