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Article
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Psychological science tells how human cognition fosters 
racially biased policing. No national system tracks use of 
force and death in police custody. This hurts reform efforts. 
Highly publicized incidents are a fraction of what happens. 
Good data (can) = good policy.

Key Points

•• Social psychology’s extensive findings—the brain’s 
dual processing system; the impact of stereotypes on 
judgments, decisions, and behaviors; and the perva-
siveness of implicit bias across groups—all help 
explain bias in policing.

•• The implicit stereotype linking race and crime impacts 
(a) visual processing, such as how quickly weapons 
are perceived, as well as (b) mistaken police decision-
making. Although often unrelated to implicit biases, 
explicit biases also have deleterious effects on polic-
ing outcomes.

•• Intergroup bias influences judgments and behavior 
between racial groups—the focus of most police train-
ing and de-biasing initiatives. Another transmission 
route, intragroup bias, is rarely the focus of such 
initiatives.

•• Pro-White favoritism and dehumanization of African 
Americans both bias policing.

•• No national database collects, records, and analyzes 
police use of fatal force, which hinders tracking fatal 
force incidents, and any bias therein.

•• Policy responses to bias in policing include: Officer 
level de-biasing training, body-worn cameras, auto-
matic license plate readers, and federal police-reform 
legislation. Such responses often have limited efficacy 
and/or raise civil liberty concerns.

Introduction

The year 2020 brought unprecedented large-scale protests 
across the United States—and internationally—marching 
against a seemingly familiar outcome: a controversial death 
of an unarmed African American by police. Scenes were 
reminiscent of those 6 years earlier: when a White police 
officer shot 18-year old African American Michael Brown in 
Ferguson, Missouri. Brown’s death sparked widespread pro-
tests, an exhaustive and damning report by the Department 
of Justice, and a political movement (#BlackLivesMatter) 
that persists to this day. The pattern and outrage continued in 
2020 with the rapid succession of the deaths of African 
Americans Breonna Taylor, who police shot while she slept 
in her bed, and George Floyd, who died after a police officer 
knelt on his neck for 8 min and 46 s. The recent spate of 
racially charged incidents raises the question of what, if any-
thing, has changed in terms of racial bias in policing since 
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the shooting of Michael Brown. Far from being isolated inci-
dents, police violence against racial minorities has a much 
deeper and sordid history in the United States. What does 
psychological science know about biased based policing, and 
how can it inform policy to promote equitable policing 
outcomes?

To address this question, this article overviews the psy-
chological science of racial bias in policing. It begins with 
the social psychology of bias, and then focuses on empirical 
research on policing and psychological bias. Finally, it 
reviews policy relevant to policing and bias, discussing the 
implications of the underlying science for policy solutions.

Social Psychology of Bias

Despite the lack of a national database to track police use of 
force and police killings (Goff & Kahn, 2012; Kahn & 
Martin, 2016), racial disparities in policing outcomes are 
well documented. Blacks and other racial minorities are 
more likely to be subjected to police contact, stopped, 
searched, and have both fatal and nonfatal force used against 
them compared with Whites (e.g., see Kahn & Martin, 2016 
for a review). When considering fatal force, police kill Black 
Americans at twice the rate of White Americans, and that 
disparity increases when the individual is unarmed (“Fatal 
Force,” 2020). Racial disparities in policing outcomes stem 
from a variety of factors, including police policies and prac-
tice, as well as structural inequalities in education, income, 
housing, and employment. Although an overall dearth of sci-
entific information addresses officer racial bias (Goff & 
Kahn, 2012), social psychology’s extensive findings on ste-
reotyping, attitudes, and intergroup relations can clarify.

First, consider how the brain processes information using 
a dual processing system. One system represents fast, effort-
less, automatic processing that occurs beneath awareness and 
without intention. The other is controlled processing, involv-
ing slow, conscious, and effortful processing associated with 
deliberative thought (Smith & DeCoster, 2000). These sys-
tems function in tandem to allow for efficient decisions in a 
complex social world. Associated with these two systems are 
two different types of attitudes that individuals hold: explicit 
and implicit. Explicit attitudes represent conscious beliefs 
held about a group, which are able to be reflected upon and 
verbalized. Implicit attitudes, on the contrary, are automatic 
associations and evaluations held between concepts, beliefs, 
or groups (Fazio & Olson, 2003; Greenwald & Banaji, 1995). 
These happen beneath conscious awareness and without 
intention, and are often automatically activated in relevant 
situations. Implicit and explicit attitudes are related but dis-
tinct, more likely to diverge for sensitive topics such as prej-
udice (Greenwald et al., 2009).

Second, evidenced by millions of individual responses, 
implicit bias is pervasive across groups (e.g., see Project 
Implicit at https://implicit.harvard.edu/implicit/; Nosek 

et  al., 2007). Individuals from all backgrounds, including 
police and community members, can hold subconscious 
associations about social groups. Commonly held implicit 
biases include the implicit preference for young over old, 
thin over fat, White over minority, and able over disabled 
(Nosek et al., 2007). Implicit bias forms based on repeated 
exposure to cultural stereotypes throughout society, creating 
automatic and unconscious connections between two con-
cepts (Fazio & Olson, 2003). Because of its automatic nature, 
it differs from traditional forms of explicit racism or preju-
dice. The subtle and hidden nature of implicit bias can make 
it particularly pernicious, as it is more likely to be undetected 
and unchallenged.

Finally, consider what social psychology reveals about 
stereotypes and their impacts on judgments, decisions, and 
behaviors (for a review, see Hilton & Von Hippel, 1996). 
Stereotypes are cognitive beliefs about the typical character-
istics associated with a group, and can function at both the 
explicit and implicit level (Greenwald & Banaji, 1995). 
Stereotypes as heuristics speed up processing by overapply-
ing perceived traits to all group members (e.g., “criminal” to 
all Black people). Stereotypes overestimate the dissimilarity 
between groups and underestimate variance within a particu-
lar group (e.g., “they’re all alike and different from us”). 
They serve to disambiguate stimuli, shifting perceptions to 
confirm the stereotype. This stereotypic perceptual process 
influences what is attended, encoded, recalled, and responded 
to, all relevant in a policing context.

Psychology of Racial Bias in Policing

Police officers, like anyone, can hold implicit biases and be 
influenced by stereotypes. Most relevant is the implicit ste-
reotype associating racial minorities with criminality and 
violence. For example, on an Implicit Association Test (IAT), 
individuals are faster to categorize weapons paired with 
African Americans, and slower for weapons paired with 
Whites (Nosek et al., 2007). The stereotype-consistent pair-
ing of Blacks with weapons facilitates categorization on the 
IAT. The race-crime implicit association is strong and wide-
spread, with the majority of White individuals holding this 
implicit stereotype (Nosek et al., 2007).

The race-crime implicit stereotype can affect police offi-
cers in a variety of ways. First, the race-crime implicit ste-
reotype impacts visual processing, such as the speed of 
perceiving weapons. In experiments using degraded (blurry) 
images, brief exposure to Black faces facilitates identifica-
tion of crime-related objects (Eberhardt et al., 2004).

The race-crime implicit stereotype can subsequently 
impact police decision making. Mirroring real-world fatal 
shooting incidents of unarmed African Americans, implicit 
stereotypes impact decisions to shoot, called shooter bias 
(Correll et al., 2002). Using simulations, targets of varying 
races appear carrying a dangerous object (e.g., gun) or a 
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neutral object (e.g., a wallet or cell phone), and participants 
make fast decisions to either shoot or not shoot. Participants 
are more likely to mistakenly shoot unarmed Blacks com-
pared with unarmed Whites, and mistakenly not shoot armed 
Whites compared with armed Blacks. Relatedly, they are 
faster to correctly shoot an armed Black target, and slower to 
shoot an armed White target. Similar effects target other 
racial groups with criminality stereotypes, such as Latinos 
(Sadler et al., 2012).

Mistaken decisions result from implicit bias, unrelated to 
explicit attitudes. Shooter bias is driven by the salience of the 
race-crime stereotype (Correll et al., 2002). Racial minorities 
can also hold this implicit association, and as such, can also 
be affected by shooter bias (Correll et  al., 2002). Racially 
biased shooting decisions are more likely in contexts per-
ceived as dangerous that prime racial stereotypes, and simi-
larly by perceived “racialized” clothing, like sweatshirts and 
hoodies (Kahn & Davies, 2017). In rare shooter-bias studies 
with police, officers can demonstrate this same bias, at least 
initially (Plant & Peruche, 2005), but not inevitably (Correll 
et  al., 2007), particularly with good training (Sim et  al., 
2013).

Implicit bias does not exclude the deleterious impact of 
explicit bias within policing. While implicit bias might be 
more influential in a quick shooting decision under auto-
matic processing conditions, explicit bias likely plays a 
stronger role under controlled processing, in which inten-
tionality takes precedence. Indeed, considering the death of 
George Floyd, where Officer Derek Chauvin kept his knee 
on Floyd’s neck for more than 8 and half minutes, explicit 
bias seems more likely.

In addition to fatal force incidents, officers are also more 
likely to use nonfatal force on African Americans (Goff 
et al., 2016). Breaking down nonfatal force police–suspect 
interactions helps to understand where stereotypes pervade 
these interactions (Kahn et  al., 2017). Police narrative 
reports of use of force case incidents were coded into dis-
crete dyadic sequences, step-by-step units in the interaction. 
Each step represented a behavior by the suspect, coded for 
level of resistance, and the officer response, coded for level 
of force. Police used higher levels of force earlier with Black 
and Latino suspects, compared with Whites. Delay allows 
more back-and-forth discussion or possible de-escalation 
techniques. Furthermore, the same noncompliance or resis-
tance from Blacks and Latinos received more force than 
when coming from Whites. Stereotypes linking racial 
minorities with violence likely cause similar actions to be 
perceived as more threatening by racial minorities, increas-
ing use of force.

Implicit and explicit bias can also impact routine police 
interactions without force, such as a traffic stop. Because 
implicit bias impacts visual perception, it may influence 
whom an officer monitors and views as suspicious. During 
a stop, implicit bias can affect tone of voice, types 

of questions, and the amount of discretion. Body camera 
footage from the Oakland Police Department provided 
approximately 36,000 language snippets from nearly 1000 
traffic stops: Officers’ speech toward Black drivers was 
subtly less respectful than speech toward White drivers 
(Voigt et  al., 2017). More respectful language used with 
White drivers included words such as apologies, use of last 
names and formal titles, and expressing gratitude and reas-
surance. Conversely, Black drivers received less respectful 
words such as first names, negative words, and “no” lan-
guage. In another study, officers tended to use deeper tones 
when speaking to racial minorities compared with Whites, 
particularly when experiencing a perceived threat to their 
manhood (Goff & Martin, 2012). Such subtle differences in 
tone and verbiage demonstrate how bias, even unintention-
ally, can pervade police behavior.

While implicit bias influences intergroup judgments and 
behavior, another transmission route for bias is within 
groups. One example of intragroup bias is phenotypic ste-
reotypicality, how strongly an individual physically resem-
bles a typical group member (Eberhardt et al., 2004). Racial 
minorities higher in phenotypic stereotypicality (e.g., darker 
skin) are subjected to more explicit and implicit stereotyp-
ing than those with lower stereotypicality from the same 
racial group (Eberhardt et al., 2004). In studies of shooter 
bias, highly phenotypic Blacks are more likely to be mistak-
enly shot compared with Blacks lower in stereotypicality 
(Kahn & Davies, 2011). Similarly, police officers are more 
likely to view highly stereotypic Blacks as criminals than 
lower stereotypic Blacks (Eberhardt et al., 2004). People are 
less aware of intragroup bias based on phenotypic represen-
tation and less likely to control such biases (Blair et  al., 
2004). Anecdotally, many high-profile police shootings 
have involved Black victims who were higher in phenotypic 
stereotypicality.

Beside anti-Black bias, pro-White bias gives preferential 
treatment to people perceived as part of one’s ingroup. 
Favoring the ingroup can occur independent of outgroup 
derogation (Mummendey & Otten, 1998). As the majority of 
police officers are often White, ingroup favoritism within 
policing may give White civilians more leeway, seeing their 
actions as more positive, or allowing more discretion. In one 
policing study, White suspects whose phenotype was stereo-
typicality more White were subjected to less force during 
arrest (Kahn et al., 2016). That is, Whiteness served as a pro-
tective factor.

An extreme, and potentially distinct, form of intergroup 
bias relevant to policing is dehumanization, being viewed as 
less than human (Kahn et al., 2015). African Americans have 
a long history of being dehumanized in the United States, 
particularly by associating them with apes, which excuses, 
even justifies, violence. Within policing, officers’ implicit 
dehumanization of Blacks was associated with the disparate 
application of police use of force against Black children 
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(Goff et al., 2014). Further associated with dehumanization 
is discounting Blacks’ physical pain (Trawalter et al., 2012). 
Within policing, this may translate to less concern about 
extreme levels of force. Indeed, some of the more egregious 
acts of police violence against racial minorities, such as the 
death of George Floyd, where a White officer kneeled on his 
throat, and Freddie Gray, who had his spinal cord broken 
while in police transport, may be consistent with dehuman-
ization and denial of pain.

Another way that race-crime stereotypes can impact inter-
actions for both community members and police is through 
stereotype threat. Stereotype threat involves the fear of being 
judged based on negative group stereotypes (Steele, 1997). 
Individuals under stereotype threat experience anxiety, 
arousal, and impaired cognitive processing and decision 
making. Within a policing interaction, stereotype threat can 
be present on both sides: racial minorities do not want to be 
seen as a criminal because of their race, while officers may 
not want to be seen as a racist. Both parties may then experi-
ence nervousness, anxiety, and distracted thinking, impairing 
interactions and escalating force. Indeed, racial minorities 
consistently report experiencing stereotype threat when 
interacting with the police (Najdowski et al., 2015), particu-
larly those higher in phenotypic stereotypicality, which can 
decrease trust and a willingness to cooperate with police 
(Kahn et al., 2017). Furthermore, police officers’ own stereo-
type threat is associated with higher endorsement of exces-
sive force and lower endorsement of fair policing, through 
lower perceptions of self-legitimacy (Trinkner et al., 2019). 
That is, the more officers experience stereotype threat, the 
more they support forceful policing.

While stereotype threat may contribute to racially biased 
outcomes, police officers receive little to no training on it. In 
fact, an analysis of police training in the United States found 
significant overlap between the signs of pre-attack danger 
indicators being taught to police (e.g., nervousness, arousal, 
reduced cognitive capacity) and the symptoms of stereotype 
threat (Kahn et al., 2018). The conflation of these signs being 
interpreted as danger can, again, increase the likelihood that 
interactions escalate in severity.

Evidence-Based Policy Response to 
Racial Bias in Policing

Based on the science of bias, policies that promote transpar-
ency, reduce officer discretion, provide clear and objective 
guidelines, and increase accountability are promising to 
reduce biased policing. Here, responses start with the indi-
vidual officer and build to departmental and federal policy.

The most direct response employed by police departments 
to address racial bias in policing has been officer-level de-
biasing training. Trainings vary from discussing the histori-
cal racist history associated with policing, to local context 
and history, and anti-prejudice and tolerance frameworks. 

One popular police training is Perspectives on Profiling by 
the Museum of Tolerance, which focuses on racial profiling 
and its effects on individuals and communities. Trainings 
may be mandated by the state or adopted at the departmental 
level, as there is no federal requirement on bias training. 
Assessing the efficacy of training is nearly impossible, as 
information is often neither collected nor evaluated.

More recently, a push for implicit bias trainings in police 
departments involves teaching about the science of implicit 
bias, taking the Implicit Association Test (IAT) as a personal 
demonstration, discussing its influence on policing, and 
practicing techniques to reduce implicit bias using role-play-
ing scenarios (Kahn, 2019). Most implicit bias trainings or 
interventions use some combination of strategies to reduce 
bias including awareness of implicit bias, training on coun-
ter-stereotyping, evaluative conditioning, and activating 
egalitarian goals and motivations (Lai et al., 2014).

Implicit bias training alone does not change police behav-
ior. Implicit bias, due to being automatic associations beneath 
one’s conscious awareness, is difficult to reduce, especially 
as continued exposure to societal stereotypes reinforces con-
nections outside of a training session. Meta-analyses of 
implicit bias interventions demonstrate small effects of par-
ticular strategies on changing implicit bias, but these effects 
can rebound shortly afterward (Forscher et  al., 2019; Lai 
et al., 2014, 2016). Implicit bias interventions can play a role 
in establishing the foundation, buy in, and motivation to 
change implicit bias among individuals and organizations, 
but should be paired with a larger departmental policy strat-
egy and continued investment in departmental equity.

A final common type of equity training and intervention 
focuses on procedural justice, which involves improving trust 
between police and the communities they serve. Procedural 
justice refers to perceived fairness and transparency in the 
decision making process, and perceptions of procedural jus-
tice influence trust in the police, police legitimacy, and accep-
tance of police decisions (Tyler & Huo, 2002). Procedural 
justice interventions focus on providing community members 
with voice, displaying respect, providing answers to ques-
tions, and explaining outcomes. One large-scale intervention 
conducted across six cities, “The National Initiative for 
Building Community Trust and Justice,” centered on three 
core areas: implicit bias, procedural justice, and reconcilia-
tion, involving trust-building, officer training, departmental 
policy changes, and police-community engagement. Overall 
perceptions of police racial bias improved in these communi-
ties (Fontaine et al., 2019), at least in the short term.

Beyond individual training, larger departmental and fed-
eral policies aim at reducing bias in policing. Following the 
protests in Ferguson after the killing of African American 
Michael Brown, President Obama commissioned the 
President’s Task Force on 21st Century Policing, in which a 
group of law enforcement experts convened to chart a new 
path forward for police. In 2015, the task force released its 
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final report which made recommendations organized around 
six “pillars”: Building Trust and Legitimacy, Policy and 
Oversight, Technology and Social Media, Community 
Policing and Crime Reduction, Officer Training and 
Education, and Officer Safety and Wellness (President’s 
Task Force on 21st Century Policing, 2015). The report 
emphatically called on departments to adopt community 
policing (Pillar 4), which partners police and community to 
work collaboratively to “co-produce public safety” (p. 3). 
The report explicitly calls for law enforcement culture to 
“embrace a guardian—rather than a warrior—mind-set,” 
adopting procedural justice and transparency as guiding fea-
tures. Community policing emphasizes that police spend 
time in the areas they police to build collaborative relation-
ships and get to know the residents to develop trust. Despite 
these recommendations, police departments greatly vary on 
community policing as a departmental model. During 
President Trump’s administration, the roadmap laid out by 
the task force has largely been shelved, in favor of a stricter 
law-and-order approach.

Body-worn cameras stand out as another increasingly pop-
ular policy response to bias in policing (Miller & Toliver, 
2014). Body-worn cameras could help resolve contradictory 
accounts of violent police–civilian encounters, via later third-
party review. Despite the promise of increased transparency 
and accountability, body-worn cameras raise numerous ques-
tions, including their efficacy at reducing biased behaviors.

First, although theories of deterrence posit that the risk of 
detection factors into the decision to transgress (e.g., Klepper 
& Nagin, 1989), it is not clear that body-worn cameras 
reduce objectionable police behavior. Randomized control 
trials have found no statistically significant effect of body-
worn cameras on use of force nor civilian complaints (Yokum 
et al., 2017). Other studies, however, have found body-worn 
cameras associated with a reduction in citizen complaints 
(Farrar, 2013; Goodall, 2007), use of force (Farrar, 2013), 
and assaults on officers (ODS Consulting, 2011). However, 
the potential for de-policing (i.e., disengagement) when offi-
cers are wearing body-worn cameras could contribute to 
decreased force findings.

Second, a number of factors determine the utility of what 
is recorded, including the decision to start or stop recording 
and the limited perspective of any given camera. Third, any 
recording will itself be subject to interpretation, analysis, and 
debate, as well as subject to the positionality of the viewer. 
Moreover, as evidenced by recent events, video of violent 
police encounters can exacerbate schisms rather than foster 
unity between police and residents. Fourth, body-worn cam-
eras raise intractable issues of privacy versus liberty for both 
officers and the public. At the federal level, body-worn cam-
eras have received significant funding and expressions of 
support (International Association of Chiefs of Police, 2004), 
while police executives see these cameras as key to prevent-
ing problematic policing (Miller & Toliver, 2014; Smykla 

et al., 2016) and protecting police from assault or false com-
plaints (ManTech Advanced Systems International, Inc, 
2012). Similarly, the public strongly supports body-worn 
cameras for the police, despite these potential concerns (Cato 
Institute, 2016).

Given the various issues discussed and the lack of evi-
dence on its effectiveness in reducing racial bias, body-worn 
cameras, despite their increasing prominence, are unlikely to 
vastly change police behavior and disparate policing out-
comes. One can simply look to prominent police fatal force 
incidents against African Americans in which police wore 
body cameras that did not prevent the deadly outcomes, such 
as the death of Eric Garner. Insomuch as body cameras serve 
to enhance officer accountability for their actions, they have 
the potential to reduce bias. However, the accountability 
piece has thus far been largely lacking.

Policies that automate decision-making, and thus reduce 
ambiguity and officer discretion, may reduce bias. One 
example is Automatic License-Plate Readers (ALPRs), 
which are computer-controlled cameras that can read and 
record passing license plates. ALPRs have the potential to 
mitigate bias by constraining officer decisions on who to 
stop by providing standards to follow. It could allow officers 
to better focus on “higher quality stops,” by providing a more 
objective basis to initiate a stop (Policing Project at NYU 
Law, 2019). Although this technology raises numerous ethi-
cal questions and civil liberty concerns, the use of ALPRs is 
increasingly widespread. In 2013, 63% of law enforcement 
agencies with at least 100 sworn officers reported using 
ALPRS, and the number was expected to increase, spurred 
by federal and state funding (Lum et  al., 2016). Although 
limiting officer discretion could reduce the reliance on ste-
reotypes when deciding who to stop, the use of ALPRs is not 
likely to entirely replace officer decision-making, allowing 
bias to play a role.

The science of stereotyping and prejudice also suggest 
reforms and policy not yet adopted, which can help to pro-
duce equitable policing. As noted earlier, no national data-
base collects, records, and analyzes police use of fatal force 
(Goff & Kahn, 2012; Kahn & Martin, 2016). The lack of 
such information hinders tracking fatal force incidents, and 
any bias therein. Independent attempts to catalog police kill-
ings have attempted to fill the void. For example, The 
Washington Post maintains a database (“Fatal Force,” 2020) 
drawing on news reports, social media, and police informa-
tion about police shootings that kill a civilian (“Fatal Force,” 
2020). Other efforts include: Mapping Police Violence, Fatal 
Encounters, U.S. Police Shootings Database, KilledbyPolice.
net, and a “Killed by Police” Facebook page. Such databases 
estimate that between 1000 and 2000 people were killed by 
police in 2019. Relatedly, the Center for Policing Equity has 
paired with police departments to create use of force data-
bases to track and study racial disparities (e.g., the National 
Justice Database). However, it relies on the voluntary 
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compliance of departments that “opt-in.” Achieving compre-
hensive nationwide metrics is contingent on federal report-
ing requirements.

Thus far, federal attempts to track such metrics have been 
largely inefficient, unreliable, and unsuccessful. For exam-
ple, Congress reauthorized the Death in Custody Reporting 
Act of 2000 (P.L. 106–297) in 2014, which requires states to 
provide quarterly reports on “any person who is detained, 
arrested, en route to incarceration, or incarcerated in state or 
local facilities or a boot camp prison.” Yet, compliance with 
the reporting requirement remains unclear. The work of the 
Bureau of Justice Statistics (BJS) further brings to light the 
problems with reporting. The BJS undertook a laborious pro-
cess to generate data on deaths in custody, involving auto-
mated searches to find articles, manually sorting through 
those, and then contacting local law enforcement agencies 
and medical examiners (Bialik, 2016). In their assessment of 
the number of arrest-related deaths in a 3-month period in 
2015, the BJS found a sizable discrepancy between the 
media-identified and agency-reported deaths: in the same 
time period that the media reported 377 deaths, law enforce-
ment agencies only reported 48 (Banks et  al., 2016). 
Establishing a federally mandated, accurate, and comprehen-
sive database tracking both police use of force and deaths in 
custody would significantly aid in assessing, and addressing, 
racial biases in policing outcomes.

Most recently, in response to George Floyd’s killing in 
2020, the U.S. House of Representatives passed the “George 
Floyd Justice in Policing Act of 2020” (HR 7210), which is a 
comprehensive measure of policing reform to address racial 
bias in policing. To increase transparency, the bill would 
require departments to collect, standardize, and report use of 
force data based on race, gender, disability, religion, and age. 
The bill also institutes measures to hold police accountable 
for biased actions. For example, it would increase the ability 
to prosecute police misconduct and reform qualified immu-
nity, which bars individuals from collecting damages against 
officers. A National Police Misconduct Registry would track 
and reduce the rehiring of problematic officers. It would also 
expand the power of the Department of Justice to investigate 
and reform problematic police departments through the use 
of “pattern and practice” investigations. It would ban the use 
of no knock warrants, which were involved in the death of 
African American Breonna Taylor, and problematic police 
tactics, such as the choke hold that killed George Floyd. 
Following already instituted national trends, it would require 
the use of body cameras and institute implicit bias training, 
as discussed above. In sum, such measures would aid in 
transparency, data collection, and accountability, all of which 
have the potential to reduce bias if they are enacted and 
enforced.

Informed by this science, officer training, the use of tech-
nology to provide objective accounting and increased 
accountability, and federal policies to track, prosecute, and 

remediate problematic officers and departments can aid in 
producing more equitable policing outcomes.
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